
Regular Meeting Minutes - October 6,2016 

Wayne 
Township Public Schools 

REGULAR MEETING MINUTES 

OCTOBER 6, 2016 

The Regular Meeting of the Wayne Township Board of Education and Executive 
Session was held on Thursday, October 6, 2016 in the Admnistrative Offices, large 
Conference Roqrn, 50 Nellis Drive, Wayne, New Jersey 07470. The meeting was 
scheduled to begin at 6:00 p.m., pursuant to the terms of the Sunshine law. 
The meeting was called to order at 6: 12 p.m. by Eileen Albanese, Board President. 

I. Reading of Sunshine Law statement 

Adequate notice of this Regular and Executive Meeting, setting forth time, date 
and location, has been provided in accordance with the requirements of the 
Open Public Meetings Act on January 11,2016 by: 

Prominently posting a copy on the bulletin board in the lobby of the offices of 
the Board of Education, which is a public place reserved for such 
announcements, transmitting a copy of this notice to The Record, The Wayne 
Today, and the Municipal Clerk. 

II. Roll Call 

PRESENT: Eileen Albanese, Mitch Badiner, Michael Bubba, Cathy Kazan, Allan 
Mordkoff, Gail Okun, Donald Pavlak, Jr., and Christian Smith. 

ABSENT: Robert Ceberio 

AlSO PRESENT: Dr. Mark Toback, Superintendent, Toni liskiewicz, Assistant 
Superintendent, Emidio D'Andrea, Business Administrator/Board Secretary. 

Amotion was made to convene into Executive Session. 

III. Approval to Convene into Executive Session 

RECOMMENDED ACTION: 
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WHEREAS, the Wayne Township Board of Education (hereinafter referred to as the 
"Board") from time to time mlst convene into Executive Session to discuss confidential 
matters including but not limited to personnel issues, legal matters, student issues and 
labor negotiations. 

WHEREAS, THE Board has on its agenda for the meeting being held on October 6, 
2016 on issues relating to personnel matters which must be discussed in a confidential 
closed session. 

NOW THEREFORE BE IT RESOLVED, the Board shall move into Executive Session 
to discuss the above referenced matter. 

BE IT FURTHER RESOLVED, that the minutes of the executive session will provide as 
much information as possible without violating any applicable privilege or 
confidentiality so that the public can understand what was discussed and when 
available what the Board decision was. 

BE IT FURTHER RESOLVED, that the minutes of the executive session will be 
released to the public in an appropriately redacted form within a reasonable period of 
time. 

BE IT FURTHER RESOLVED, that the redacted portion of the executive session 
minutes will not be released until such time as the privilege or confidentiality is no 
longer applicable. ' 

Motion: To Approve, Moved by GAIL OKUN, Seconded by CATHY KAZAN. Passed. 8-
0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, KAZAN, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO 

IV. Reconvene 

The Executive Session of the wayne Board of Education Regular Meeting of 
October 6, 2016 was convened in the Conference Room of the wayne Board of 
Education, 50 Nellis Drive, wayne, NJ 07470. 

The Statement of Compliance setting forth time, date and location was read in 
accordance with the requirements of the Open Public Meetings Act and the roll 
call was taken. The meeting was recessed and is now being reconvened. 

The Board reconvened at 7:30 p.rn. in the Board of Education Conference Room, 50 
Nellis Drive, Wayne, New Jersey 07470. Mrs. Eileen Albanese, Board President, 
advised that the Board had been meeting in Executive Session at 50 Nellis Drive for 
the purpose of discussing personnel, legal, and student matters. Information regarding 
these matters will be made public if, and when, appropriate. 

PRESENT: Eileen Albanese, Mitch Badiner, Michael Bubba, Allan Mordkoff, Gail 
Okun, Donald Pavlak, Jr., and Christian Smith. 

ABSENT: Robert Ceberio and Cathy Kazan 

ALSO PRSENT: Dr. Mark Toback, Superintendent, Toni Liskiewicz, Assistant 
Superintendent, Emidio D'Andrea, Business Administrator/Board Secretary, Jessika 
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Kleen, Esq, of Machado Law Group, three administrators and approximately eight 
members of the public. 

COMMENTS BY BOARD PRESIDENT: 

Welcome you all tonight. A very special thank you to the Wayne Hills 50th Committee 
who put together a beautiful program last Saturday. Many board members were able 
to attend. Many former teachers, administrators, alumni students, and Dr. Toback. It 
was a really nice presentation, a really nice day culminating in a football game at 3:00 
p.m. We want to say thank you to all the volunteers, the staff members, to Ms. Weir 
and her staff for really doing such a wonderful job and celebrating Wayne Hills's 
birthday in such a nice and touching way. Thank you again to all the volunteers and 
the corrrnittee for a job really well done. 

FLAG SALUTE 

MOMENT OF SILENCE 

v. Administrative Summary Report 

SUPERINTENDENT'S REPORT 

Good Evening. I wanted to start my report by discussing some misunderstandings 
about the Fairview Lake trip and the efforts of the district to preserve the trip over the 
past year. The administration is very much aware of the importance of the trip and the 
long history this trip has in the school district. We know that many parents who have 
their children in the school system enjoyed the trip when they attended the Wayne 
Township Public Schools. Times have changed. I think it's important to explain some 
of the circumstances that led to the district to make some changes. The Fairview Lake 
trip remains an overnight trip, but the trip is now one night instead of two. Some 
believe that the district reduced the number of nights as a cost-cutting measure due to 
the budget problems we experienced last year. And there's good reason to believe this 
because our budget debates from prior year led to Fairview Lake being cut from the 
budget at the earliest stages of the budget development process. However, the trip 
was restored. Mer many weeks of debate and discussion, the Board of Education did 
restore the Fairview Lake trip and even though the length of the trip was reduced, the 
contribution of the Board of Education remains the same level as it would have been if 
it were a two night trip as a percentage. In other words, the cost of the trip-at about 
$145 for a contribution per student-is reduced to $95, but it is proportionate to what 
the Board contributed in prior years. The district is not saving money by reducing the 
length of the trip. We've had many very difficult discussions at the Board level. 
There's been a lot of administrative discussions about how to preserve the trip; what 
could be done; what are some options; what are the different opportunities that might 
be available to the district to preserve the trip. But, what we've had problems with is 
difficulty finding volunteers willing to attend the trip for two nights and three days. 
Remember, even though it's a two night trip, it's three days away from home. Most of 
the volunteers for the trip are outstanding high school students with heavy course 
loads and involvement in extra-curricular activities. Many students are involved in 
athletic programs, and they are simply unwilling to miss three days of school and at 
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least two days of practice, especially at the time of year when you have county and 
state tournaments beginning. There is also other academic considerations for example 
very rigorous PP Classes, college applications, prepping for the final SATs. Because 
of the lack of volunteers, the district would be relying on the same small group of 
students which would mean they would miss out during the course of the year, nine full 
school days. So that's a bit much to ask of any high school student. We also have 
problems with providing adequate coverage for teachers, staff merroers, and 
especially our nurses. So for single parents who are staff merroers with young 
children, it is sometimes especially difficult to get away for such an extended period of 
time. The trip that we have scheduled for this year is what were able to put together 
under the circumstances. It's still a very good trip, it's still a great experience for 
students, but it is simply not two nights. We know that parents did not respond well to 
the suggestion. There's been suggestions about having parents provide the coverage 
for the trip, parents volunteering to make the trip viable for two days, but other parents 
have expressed concern about that. Other parents have expressed concern about 
having them sleep with other students in a cabin. The answer is, "Yes". So there is a 
concern and there's also concerns from parents with regard to confidentiality, other 
things parents might find out in the course of their duties as a chaperone on a trip like 
that. In addition, we also had problems with nurse coverage. That was a big problem 
Many parents are very interested and insist on having their school nurse cover the trip 
and in many cases that simply was not possible. Hiring substitute nurses or nurses 
from an agency or other types of people to cover for medical needs si/lllly was 
something that was not well received. Taking this all into consideration, and making a 
great effort 1) to restore funding for the trip through the budget process, but also 
taking great effort as a Board as an administration to keep the trip going, the trip is 
something we could still do. But it is something we are unable to do for two nights. 
During the last Board meeting, Paula Clark, our district anti-bullying coordinator, 
provided the Board of Education with a report which highlighted the district efforts to 
comply with the anti-bullying Bill of Rights. The report showed that the district has 
been improving every year based on our self-assessments. In October there are two 
important events in the district that bring issues of bullying and school violence into 
focus. First is called the "Week of Respect". Throughout New Jersey, this week is the 
"Week of Respect". The Anti-Bullying Bill of Rights requires that the week beginning 
on the first Monday in October, October 3-7, is designated as the "Week of Respect" in 
New Jersey. Anti-bullying assemblies, classroom lessons on respect and kindness, 
and school spirit days are being celebrated in each of our district schools to observe 
the "Week of Respect". So please ask your child to share some of those activities 
and events that are happening at his or her school and certainly talk to the principal. 
There's a lot gOing on at every one of our schools with regard to the "Week of 
Respect". 
School Violence Awareness Week: The law requires that beginning the third Monday 
in October of each year, we recognize School Violence Awareness Week in New 
Jersey. This year's School Violence Awareness Week is from October 17-21, and 
much like the "Week of Respect" the district has a variety of educational events and 
activities designed to educate students and staff members. Our schools are 
celebrating "Peace Out" day on October 19 where students will pledge to be a peace 
maker and to help reduce violence and bullying in school. Other student activities like, 
"6 Out of 10 Talks in the Classroom" and discussion of the movie Cyberbul/y, will focus 
on creating awareness of an preventing school violence, respecting diversity and 
cultural differences, and promoting conflict resolution. 
Last week, I had an opportunity to meet with Chief Clarke and Captain O'Sullivan to 
review our Memorandum of ~reement with the police department. The MOA is on the 
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agenda tonight and remains the same based on the fact that we have a very healthy 
working relationship and very regular communication with the police over a host of 
issues. We are very thankful for the Wayne Police Department, for their continued 
partnership and support, 24 hours a day, 7 days a week. 
This evening, on the agenda, you will also find that there is a statement regarding Full 
Day Kindergarten. This is a very important statement. The Board may reject, modify, 
or approve the proposed language in the statement, in addition to the special question 
and the accompanying interpretive statement that will appear on the ballot. The 
statement that we have the frequently asked questions that we have for tonight will 
answer many questions that are commonly asked about full day kindergarten. 

HIB REPORT 

With regard to the HIB Report, since the last reporting period, there were six reported 
cases of HIB. After investigation only one case was found to actually be a case of HIB. 

Dr. Toback introduced the principal of Randall Carter Elementary School, Scot 
Burkholder. He is here this evening to talk to you about the Ms Integration Project. 

PRESENTATIONS 

EDUCATIONAL LEADERS AS SCHOLARS 
Presented by: Scot Burkholder, Principal, Randall Carter Elementary School 

VI. Revisions to Agenda Items 

PERSONNEL ITEMS 
H-2017-1 to H-2017-17 with revisions: 

Amend H-2017-1 as follows: 
add #5 - Barbara Wilke, Secretary WVHS 

FIE 1, 06-41-Q2Ibkc 
Effective 10/1/16 Retirement 
Salary $50,400, OPIII, Step 11 

Amend H-2017-11 as follows: 
change #12 to read - Stipend amount of $10,000 with 

$3,000 payable on 3/1/16 and $7,000 balance 
upon completion of successor agreement 
signed by both parties 

Amend H-2017-12 as follows: 
withdraw #3 Kelly Minehart - Enviromental Club 
withdraw #4 Kim Mapp - Gay Straight Alliance 
withdraw #11 Kim Mapp - People to People 
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VII. Open to Public Agenda Items Only 

This portion of the meeting is open to citizens for comment on agenda items only. 
Residents are to state their names, addresses, and subject matter. Corrrnents may be 
limited to five minutes per person. Merri>ers of the public are discouraged from 
speaking negatively about an employee or a student. The Board bears no 
responsibility for comments made by the public. Comments regarding employees or 
students cannot be legally responded to by the Board. Other comments may be 
responded to tonight or at subsequent meetings under "old business. n 

Amotion was made to open the meeting to public comment on agenda items only. 

Motion: To Approve, Moved by MICHAEL BUBBA, Seconded by ALLAN MORDKOFF. 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

Public Comments: 

Seeing no one from the public, a motion was made to close the meeting to public 
comments. 

Motion: To Approve, Moved by DONALD PAVLAK, Seconded by MICHAEL BUBBA 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

VIII. Approval of Minutes 

Amotion was made to approve M-2017-1 and M-2017-2. 

COMMITEEE REPORTS: 

-
Personnel: Reported by Mitch Badiner 

1) Reviewed and discussed the ENewsletter. We are moving that in-house 
which will not just save us money, but will be closer to home. So the 
ENewsletters we receive via email on a weekly basis will be initiated here. We 
will make significant efforts thorough the business office of getting additional 
revenue to the district with advertising space in the ENewsletter. 
2) Discussed creation of STARS Club. Related stipend was discussed. 
Discussed adding Middle school STARS program. 
3) Discussed testing coordinator stipend 
4) Discussed increasing daily rate of pay for substitute nurses to a total of 
$200 per day which is on par or at the lower end of what other districts pay 
daily substitute nurses. 

Finance: Reported by Don Pavlak 
1) Discussed transfers 
2) Discussed PCIA lease and it's status 

3) Issue about Board Secretary's report computer error in the way the 
software; so a correction was made 

4) Review of Purchasing Manual 
5) RefPay for officials who work our athletic events; automating their pay 

because of the amount of paperwork and man hours the business office puts into this. 
This would be a cost-effective way to go. 
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6) Discussed the Budget Development 

Approval of Executive Session Minutes 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve the following Executive Session Minutes: 

August 25, 2016 Regular Meeting 

Approval of Public Meeting Minutes 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve the following Public Meeting Minutes as per the 
attached by reference: 

August 25,2016 Regular Meeting 

Motion: To Approve, Moved by MICHAEL BUBBA, Seconded by AllAN MORDKOFF. 
Passed. 6-0-1. Board Members Voting: Ayes: AlBANESE, BADINER, BUBBA, 
MORDKOFF, PAVlAK, SMITH Abstain: OKUN Absent: CEBERIO, KAZAN 

IX. Action on Agenda 

A motion was made to approve A-2017 -1 to A-2017 -3. 

Christian Smith: I would like to discuss the Q & A on Full Day Kindergarten, Item A-
2017-2. Striking the last sentence. That sentence is not necessary. 
Allan Mordkoff: I want clarification. Is it the sentence, "Based on the time of the 
election ... "? 
Christian Smith: No. It is, "Will the district be required to undergo any construction, 
renovation work, in order to accommodate any additional students". 
Christian Smith: Looking to delete: "It is important to note that in the future, a 
significant increase with enrollment may require construction or renovation work". 
That's not specific to full day kindergarten. If we had a contractor come in and build 
1 0,000 houses next year, and did not have full day kindergarten, we would be required 
to have some construction. This one sentence is not tied to full day kindergarten, in 
my opinion. 
Eileen Albanese: Dr. Toback, would you like to comment first or go through questions 
from the Board? 
Dr.Toback: Go through questions from the Board first. 
Don Pavlak: You must have a crystal ball to say we're not going to have to do 
renovations. We're tapped out now. With the K Wrap program, we're tapped out in 
buildings. So, to say we're not going to have to do renovations, that's not being 
transparent, because you may have to do renovations in order to accommodate the all 
day kindergarten because the consultant who came in here the last time, his numbers 
were inadequate. He never looked at the number of children in nursery schools, to 
find out the numbers we have, in looking at the special ed population we're bringing in 
now. So to say we're not going to do renovations, I don't think that's being transparent. 
Christian Smith: That is not what I'm saying. I failed to read the first part that I feel is 
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important to leave in that covers a lot of what Mr. Pavlak is referring to. It starts out the 
answer currently the district has space to house additional students and no 
construction will be necessary. That is a sentence that's in here, not me making it up. 
However, the district will have to make some changes on how our facilities are used. 
To your point there will have to be some renovations. It is likely that the district will 
need to repurpose instructional space in a limited number of schools. Mr. Pavlak, I 
couldn't agree with you more and it's noted here in the paragraph. Repurposing space 
would most likely mean the dedicated art and music classrooms will be converted to 
kindergarten classrooms for renovation, I'm not asking to have it taken out, and other 
cases specialized programs will be moved from one building to another. So the first 
paragraph says " The district has the space to house additional students and no 
construction will be necessary". I ask that the last sentence that reads, "It is important 
to note that in the future if a significant increase in enrollment may require construction 
and renovation, that's true district wide even though we don't have full day 
kindergarten. I hope that clears your mind as to my pOSition. 
Mitch Badinder: I understand where you're going with it. The first sentence indicates 
that currently we won't have to do renovation. M. the end just noting that if the 
enrollment increases significantly, you may end up having to. So someone later can't 
say, "you said that there would be no renovation". Well, that was based on our 
enrollment at the time. I think just the prudent way of addressing it is to say, look, if 
enrollment should significantly increase, we may have to do that. That's a possibility. 
It's a possibility because if we created and we have a full day kindergarten, if that 

population increases significantly down the road that may require renovation. 
Currently, it doesn't. So I think it is a fair answer, and I don't think it puts any weight on 
any end of it. I just think it is prudent to do that just because right now it doesn't. I 
don't see the big deal of having it in because down the road, if it's not in there, you 
never said we would have to do these renovations. Well, our kindergarten population 
increased significantly. They're not talking about ninth or tenth grade populations. 
They're talking about specific to the kindergarten issue. 
Gail Okun: Maybe we could change the statement to leave the transparency in but not 
make it as significant as you put it here. However, if there is increase in enrollment, 
construction may be need to be done ... something to that effect which puts that in but 
it's not as significant increase and makes it look like it's going to be really expensive. 
Because the whole point of this FAQ is that you don't want people to say no because 
look at all the money we're going to spend. So I think you have to put in some 
transparency, but I think you have to do it within reason. 
Dr. Toback: The purpose of the FAQ is to accurately answer questions for the public; 
not necessarily sway the discussion one way or the other. 
Gail Okun: Right, but I think that we have to make it clear that there may not be an 
increase, and we may not have to do it, and if we do have to do it , we will. But I think 
that's what we are saying. 
Christian Smith: Then I would like to add that we first note that if there is a significant 
increase with enrollment in high school, major construction is possible. Iv3 well as if 
there's an increase in middle school, construction is pOSSible, with or without 
kindergarten and if there's an increase to the kindergarten; construction is possible. 
See what I mean? It's not a kindergarten specific, it's a district wide discussion. 
Dr. Toback: We've spent a lot of time working on this document, and we really went 
through every sentence. We felt that sqme of your concerns were considered in 
advance of putting this together for the Board. What we felt was that because that 
discussion about enrollment and after you've raised that concern I looked back at the 
question, spent time thinking about it from different points of view, how people would 
see this, I really felt in the end it's a simple statement. It's framed within the discussion 
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of kindergarten, with a specific statement within the document about kindergarten. To 
Mr. Badiner's point, we also felt it was very important to at least have the discussion at 
the Board level, but we felt it was important to have that disclaimer that ultimately if 
there is an increase to enrollment, which it doesn't say specifically for kindergarten, it's 
just an increased enrollment, construction may be necessary. Realistically, where 
would the construction have to take place? It would have to take place at the 
kindergarten level. The elementary level. That's where it would start. It's hard to 
predict down the road exactly what would happen; because the high schools are quite 
large, some of the middle schools, depending on where the enrollment is, it's hard to 
say. But we do know at the elementary level that's the place where an imnediate 
construction project would happen if there was an increase because those buildings 
are now going to be maxed out. 
Michael Bubba: I think we have to be transparent. That has to stay in there, because 
the reality is it's na'ive to think that enrollment's not going to go up if we were to 
irrplement full day kindergarten. Because there's not a parent in this district that if they 
have a choice between paying for Ready, Set, Grow or Montessori, or anywhere else 
where they're sending their kid to a full day class, that they're paying for, that they're 
not going to send their kid here. So enrollment is going to go up. Whether we have to 
do construction, that's the same question I had about the study that we had three 
years ago. That is was na'ive to think that our numbers are going to stay the same and 
did they really look at all the other schools that would be sending kids here. So, to me 
I think it has to stay in there. It has to stay in there because of that. 
Christian Smith: I agree to disagree on that question. Now going down to Page 3, 
getting to the questions of the tax impact, you have the bottom two questions followed 
by all the questions on Page 4. It's my opinion we can summarize a page and a half of 
discussion on taxes and cost, taxes and cost into one question, one paragraph and I'd 
like to read that one question one paragraph and get everybody's thoughts. I'm 
proposing to replace the last 4 questions along with the chart; with one question and 
my answer that I took pieces of everything. 
Mordkoff: Just for clarification, you want to replace the middle of page 3 and all of 
page4? 
Christian Smith: I propose we think about replacing that page and a half with this one 
question and answer: 
"What would be the tax irrpact on a "Yes" vote for full day Kindergarten?" That would 
replace all these other questions. The answer which is taken from excerpts of all these 
other questions is: 
"If full day kindergarten is passed by the voters, the average assessed home of 
$229,044 would have taxes increased by approximately $93.91 annually resulting in 
increases of $23.48 per quarter. Initially, a supplemental tax bill (February and May tax 
bills) will be sent to cover the first year cost totaling $46.96 each based on the average 
assessed value. 
So those three sentences cover that page and a half in discussion points, in my 
opinion. So I covered the annual cost, the quarterly cost, the supplemental cost and 
that's basically what those four questions do. 
Eileen Albanese: That didn't cover anything in the last two questions. 
Christian Smith: The last question the answer is the advanced collection of taxes only 
occurs during the first full year. Thereafter ..... 1 say initially, .. 
Eileen Albanese: So you talk about the reserve account anywhere in that statement? 
What will happen to the collection of those tax dollars for the first year when the 
program doesn't operate until the following year? I don't think you covered that. So 
you want to leave that one in? 
Christian Smith: The initial, maybe if that's a compromise I would be willing to leave 
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that one in. If I would get everyone else's support on the other three. 
Allan Mordkoff: So you're proposing to replace the question that begins ... "Based on 
the special question .... and also the next question, and then the next question on the 
last page before the chart. 
Eileen Albanese: How long will we be collecting one year in advance? The last 
question on page four. 
Christian Srrith: We don't need the chart because it's already referenced in the 
answer. 
Dr. Toback: When we spent a lot of time looking at these questions and thinking long 
and hard about what people would think of them; how they would interpret them. We 
felt that there are separate topics, separate questions, so we tried to make it where we 
hear questions and we respond to the questions. Those are questions that we hear, 
and those are things we would anticipate people want to know about and we 
separated them because we felt that the combination of those questions would create 
a very big answer that would potentially confuse people. I understand what you're 
saying about the desire to compress it because ultimately do you want to have a 
statement that spends a tremendous amount of time talking about the tax irTlJact. The 
answer is, is that ideal, no, but does it accurately answer questions. Recall, that for 
the board members, that this is a statement that's going to have to pass muster with 
the county office. Whatever goes to them it's going to have to pass their test. We also 
think about their review. They want it sillllle, they want it basic and they don't want a 
whole lot of elaboration or anything that would be rrisleading. They want it very simple 
and straightforward. So it's hard to say that a respond like that, which would be a 
lengthy response, that might not pass muster at the county level, even if we did decide 
to change it. Those are separate issues that we thought needed to be dealt with 
independently. I know it does take up more space on the whole FAQ. 
Christian Smith: I see this as the first pass and go around to have dialogue amongst 
the Board not the final working document. 
Dr. Toback: That's fine. 
Christian Smith: I don't think two sentences to a question is too big of an answer. 
Dr. Toback: It's a little more than that though. To really capture. 
Christian Smith: It's basically the three questions I've summarized in two sentence 
answers. 
Michael Bubba: But it's three separate questions; not one question. It has to be 
answered as three separate questions, otherwise the county's probably not going to . 
Christian Smith: It's really one question, "What is the tax impact"? Answered 
SUCcinctly by how I stated it. 
Dr. Toback: But then you're not answering the other questions. 
Christian Srrith: How am I not? 
Dr. Toback: Because there are other thoughts. Like Mr. Bubba was saying there are 
separate questions. There are different thoughts people have and so when they read 
this they have different questions about the tax impact and what it does to my tax bill, 
what about over time. Those are the types of things we tried to separate out. So I 
thought it was just more of an accurate assessment of what is actually happening, and 
it makes it as easy to understand as we possibly can. 
Christian Smith: May I re-read my answer? I want clarity if all the board members feel 
this is hard to understand. "What would be the tax impact?" 
"If full day kindergarten is passed by the voters, the average assessed home of 
$229,044 would have taxes increased by approximately $93.91 annually resulting in 
increases of $23.48 per quarter. Is this first sentence clear or confusing? Second 
sentence: Initially, a supplemental tax bill (February and May tax bills) will be sent to 
cover the first year cost totaling $46.96 each based on the average assessed value. I 
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ask my fellow Board members is that second sentence very confusing to you? 
Eileen Albanese: I would have a question. My question would be is it $46 plus the $23 
quarterly? Because people don't understand that the February bill and the May bill are 
not the first and second quarter. They are the third and fourth quarter. In our minds 
even though technically by tax records they are first and second quarter because tax 
records work on a calendar year basis and the school year works on July to June. 
When the town sends them to us we get them in July. So you assume that the bill you 
pay August 1st is the first quarter. It's not it's the third quarter. So I think that's why it's 
spelled out here, and to be honest, I added the February and May because I know 
that's confusing for people. I think that's one of the things you might get a question 
your way is OK in that February and May bill am I getting $46 plus? That's the first 
and second quarter so I must be getting $23. So I think you might want those 
separated so that people understand here's how it's handled the first year then starting 
with your August 1st bill you're going to see $23. People mght think you're doubling 
up on them at that point which obviously we don't want them to think. 
Christian Smith: Valid point. So, I may have had the order wrong. The clarity would 
be "initially a supplemental tax ...... the second sentence",,"thereafter and that would 
clear up what you were referring to. Based on that discussion I would be open to start 
out with "Initially ...... thereafter ..... bills will be ..... 
Eileen Albanese: You just got as wordy as those two sentences. That's what I'm trying 
to say. The reason they are separated is to tell people there are two separate and 
distinct billings that the February billing and the May billing will be $46 each on the 
average assessed home because you're collecting taxes based on the way we are told 
we have to do it by the municipality. Then starting in your new tax bill which starts with 
the third quarter, you would see $23. That's why they were separated so people 
would know they are two distinct acts. So starting with the August bill you would see 
your average $23 charge. So I don't know if putting them together might be more 
confusing for people. 
Christian Smith: Similar to the first question we discussed I think we're going to have 
to agree to disagree. 
Mitch Badiner: I see the questions as somewhat different. ... and I think by breaking it 
up into smaller answers it's less confusing. It's clearer to me when I take each 
question one at a time. These are questions that have been brought up as distinct 
questions. A very broad question, "what will it do to my taxes?" , that's a lot of 
information in one paragraph which is now going to have to be even larger. I think it 
lends itself to more confusion and frustration. Reduce the frustration on the part of the 
reader, make it as clear as possible, if you have that specific question, you'll 
understand it why this first year's the way it is, what happens to the money based on 
the fact are you spending it year one or not? The program's not going into affect until 
next year that's a distinct answer and I think what will the taxes look like moving 
forward? I think there are really three distinct issues that if we try to clump it all 
together by doing so, it convolutes it. I think we would have more of a problem that 
way. I think it's a good effort in trying to how can we make this more succinct, but I'm 
almost more concerned that by doing so it almost wipes away the nature of those 
distinct question. I don't think there's any harm in providing more questions with 
specific answer than less. I think by giving more questions, we're trying to be as open 
and transparent about what this means for the district so people can make informed 
good decisions based upon that. I think I don't see the benefit of combining those. 
That's my opinion. 
Christian Smith: Mr. Badiner you refered to what's been discussed about too long of 
an answer. But two sentences to answer is no different than a lot of these other 
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answers that are two or three sentences. 
Mitch Badiner: No, but the question is different. A broad question with a litany of 
information versus very distinct questions with succinct answers. I think to the average 
person, I do believe it's easier to go question by question, ~ave that understanding 
than a broad question with lots of information put into it. I see the merit of why it was 
broken up. 
Allan Mordkoff: I think you're trying to finesse the FAQ and you can't. It's not a 
propaganda piece. We all know you're pro kindergarten, but you have an obligation to 
everybody who is pro and anti. An FAQ which I suppose in a way is also a propaganda 
piece no matter what, has to show the good, bad and the ugly of the issue. I think you 
really can't get around this unless you open yourself up to criticism. The other thought 
I had is that this is really not going to impact a lot of people's decision in any way. That 
people are going to simply what's the tax impact and they really don't care they have to 
pay $46 more in February and $46 more in May. That's another way of looking at it. 
But that's speculation on my part. I really think if you want to play it safe and do the 
right thing you have to keep it laid out like this. 
Gail Okun: Ridgewood is putting out a special question on Full Day Kindergarten. 
They did ask one other question that it might be worth us adding which is "Where can I 
go for more information on Full Day Kindergarten?" I don't know if we anticipate 
putting this in, but they say the FDK exploratory folder may be found on the curriculum 
instruction and assessment page on the district website. Is that something we are 
planning to do? 
Dr. Toback: Not anything we have set up currently, but it's something we could do. 
Gail Okun: That might be worth adding that so if they want more information, they can 
get it. 
Dr. Toback: We have a study. 

Approval of HIB Report 

RECOMMENDED ACTION: 

RESOLVED, that the Board affirm the Superintendent's decision on the Harassment, 
Intimidation and Bullying matters as required by N.J.SA 1BA:37-1S(b)(6)(e) on the 
following cases: 

Case #1/2016-2017 First reported to the Board on September 22, 2016 

Approval of Statement Regarding Full Day Kindergarten 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve the statement regarding Full Day Kindergarten 
Special Question as per the attached by reference. 

Approval of Memorandum of Agreement Update with Law Enforcement 
Officials 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve the annual Passaic County Update Form to the 
Uniform State Memorandum of Agreement between Education and Law Enforcement 
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Officials for the 20-6-2017 school year as per the attached. 

Motion: To Approve, Moved by ALLAN MORDKOFF, Seconded by MICHAEL BUBBA 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

Christian Smith voted "no" to ItemA-2017-2 
Don Pavlak abstained on ItemA-2017-3 

Education: 

Amotion was made to approve Items E-2017-1 to E-2017-12. 

Approval of Out of District Professional Travel for Staff Members 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve Out of District Professional Travel for the 2016-
2017 school year, as follows: 

Whereas, District employees listed on the attached chart are attending conferences, 
conventions, staff training, seminars, workshops, student events or other required 
travel; and 

Whereas, the attendance at stated functions were previously approved by the Chief 
School Administrator and School Business Administrator as work related and within the 
scope of work responsibilities of the attendees; and 

Whereas, the attendance at the functions were approved as promoting delivery of 
instruction of furthering efficient operation of the District, and fiscally prudent; and 

Whereas, the travel and related expenses particular to attendance at these functions 
are within state travel guidelines established by the Department of Treasury in NJOMB 
circular letter; now therefore 

Be it resolved, that the Board of Education finds the travel and related expense 
particular to attendance as these previously approved functions; and further, 

Be it resolved, that the expenses are justified and therefore reimbursable and/or 
payable, as per the attached. 

Approval of Field Trip Destinations 
RECOMMENDED ACTION: 

RESOLVED, that the Board approve the Field Trips for the 2016-2017 school year as 
per the attached by reference. 

Approval of 2016/2017 Summer Curriculum Writing 
RECOMMENDED ACTION: 
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RESOLVED, that the Board approve the following summer curriculum writing for high 
school, as recommended at the Septerrber 22, 2016, Education Committee, as per 
attached by reference. 

ILevel: I Subject: 

IHigh Schooll Grade 9 Health 

apted PElHealth 

Approval of New Secondary Volunteer Club 

RECOMMENDED ACTION: 

RESOLVED, that the Board of Education, approve the following new Volunteer Club for 
the 2016/2017 school year as reviewed by the Education Committee on September 22, 
2016: 

• Coffee Club at Wayne Valley High School 

Approval of Nursing Services Contract for 000 Student 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve contracts for nursing services for the 2016-2017 
school year as indicated at the following rates as per the attached by reference: 

~provider 

1. Star Pediatrics Home Care 
~ency 
Teaneck, NJ 

Approval of Home Instruction 

RECOMMENDED ACTION: 

I Service Type 
Rate 
Account # 

Student ID# Total Contract 
Effective Cost 
Dates or not to exceed 

Nursing Services #8739538585 54,000.00 
$50.00 per.lhr. 9/13/16 thru 
6 hrs.lday 6130117 
11-000-217-500-17-
008 

RESOLVED, that the Board approve Home Instruction services for students for the 
2016-2017 school year as follows: 

0 
Student SID # Student Type Provided by Effective Date 
School Reason Title Rate 
Grade Hourslsessions per week Account # 

0 
6525496952 Special Education District Staff 9/6/16 
WHHS IEP 11-219-100-110- $40.00 per.lhr. 
10 10hrs.lwk. 17-000 

~ 
1357559098 General Education District Staff 9/6/16 
WHHS Administrative 11-150-100-101 $40.00 per.lhr. 
11 10hrs.lwk. 17-008 
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~ 4642196481 General Education District Staff 
WHHS Medical 11-150-100-101-
10 10hrs.lwk. 17-008 

~ 
9413487507 Special Education District Staff 
WVHS IEP-pending 000 placement 11-219-100-110 
10 10hrs.lwk. 17-000 

5. 9458714430 General Education District Staff 
IWHHS Medical 11-150-100-101 
19 10hrs.lwk. 17-008 

6. 8188571064 Special Education District Staff 
WHHS Medical 11-219-100-110-
11 10hrs.lwk. 17-000 

Approval of Revised Structured Learning Experiences 

RECOMMENDEP ACTION: 

9/6/19 
$40.00 per.lhr. 

9/15/16 
$40.00 per.lhr. 

9/15/16 
$40.00 per.lhr. 

9/19/19 
$40.00 per.lhr. 

RESOLVED, that the Board of Education, approve the revised list of students 
participating in a Structured Learning Experience and the corresponding revised 
business as per the attached by reference. 

Approval of Contract with Fairview Lake YMCA Camp 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve the contract with Fairview Lake YMCA Camp & 
Conference Center for the Grade 5 Environmental Encampment in the 2016-17 school 
year at a rate of $96 per participant for the March 23-24, 2017 and March 30-31, 2017 
trips, and the rate of $80 per night for Night Patrol, as per the attached by reference. 

AND FURTHER, that the Board approve the rate of $80 for the night of November 15, 
2016 for Night Patrol. 

Out of District Placements and Related Services 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve out of district placements and related services for 
the 2016-2017 school year for students pursuant to their Individualized Education 
Program (IEP) or in accordance with their High School curricula (ie vocational school 
placement) as follows and further, that transportation be provided as follows: 

Student Placement Location Related Service Placement type: 
Tuition (10ma/ESY) Provided by new, cont, 
Effective Date Effective date change 
Account # Cost If change, prior 

Account # placement/cost 

1 #6466309564 Banyan School New 
$45,000.00 (10 mas X $4,500.00) 
09/16-06/17 
#11-000-100-566-17-008 

~ #8108994423 YCS-Fort Lee Educational Center I 
I 

New 
$62,433.00 (180 X $346.85) 
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UI 
109/08/16-06/30/17 
. #11-000-1 00-566-17-008 

3 #1824923575 Daytop New Jersey Academy 
$53,280.00 (180 X $296.00) 
09/08/16-06/30/17 
#11-000-100-566-17-008 

4 #5412675242 Cedar Ridge, Inc. 
Roosevelt, UT 
$14,400.00 (6 X $2,400.00) 
Tuition 
04/06/16-10105/16 
#11-000-100-567-17-008 

Approval of Related Service Agreement 

RECOMMENDED ACTION: 

I II I 
New 

New 

RESOLVED, that the Board approve a Related Service Agreement with a vendor for 
the 2016-2017 school year for the services as indicated at the following contractual 
rates as per the attached by reference: 

- Provider Type of Service 
Rate 
Account # 

1 Caldwell Pediatric Therapy IEP Mandated Related 
Center Services 
West Caldwell, NJ OT/PT-in office-$160.00 

per hour 
OT/PT -on site-$90.00 per 
hour 
#11-000-216-320-17-008 

Approval of Professional Service Agreements 

RECOMMENDED ACTION: 

Student 10- Total 
if Contract 
applicable or not·to 
Effective exceed 
Date 

7/1/2016- $30,000.00 
6/30/2017 

RESOLVED, that the Board approve a Professional Service Agreement with a vendor 
for the 2016-2017 school year for the services as indicated at the following contractual 

t th tthdb f ra es as per ea ac e y re erence: 

- Provider Type of Service Student Total 
Rate 10- Contract 
Account # if or not to 

applicable exceed 
Effective 
Date 

~ 
Northern Region Educational Educational Evaluations by SY2016- $9,375.00 
Services CollYTlission LDTC 2017 
Wayne, NJ $375.00 per evaluation (Not 

to exceed 25 evals) 
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UFI ===============911?#=1=1-=00=0=-2=19=-3=9=0-=17=-0=0=8==~F== 
[2] Dr. L. Hanes & Assoc. Evaluations as per the 
U Pompton Plains, NJ attached 

Approval of Externship/Speech Language Specialist 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve an agreement with William Paterson University
College of Science and Health to offer an externship experience for WPUNJ students 
at no cost to the district as per the attached. 

Motion: To Approve, Moved by MICHAEL BUBBA, Seconded by ALLAN MORDKOFF. 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

Human Resource: 

Amotion was made to approve H-2017-1 to H-2017-17. 

BOARD MEMBER QUESTION: 
.AJlan Mordkoff: H-2017-17: Is that a volunteer position? 
Eileen .AJbanese: I think that's a worker. 
Dr.Toback: That would be a stipend 
Eileen .AJbanese: We already approved those rates so now we're just adding him to 
the list. 

Approval of Resignations/Retirements 

RECOMMENDED ACTION: 

RESOLVED, that the Board of Education, upon the recommendation of the 
S . t d t t th ~ II f ~ th 2016-2017 h I upenn en en, accep e 0 oWIng reslgna Ions or e sc 00 year: 

~ 
Name FTE Effective Salary 
Position Position Control# Date Guide 
Location Account Nurrber# Salary Step 

Reason 

~ 
Jill Landau FTE 1 1/31/17 $118,400 
Special Ed. 01-10-121dda retirement step 22 MA+30 of the WEA 
RP 11-213-100-101-17- salary guide 
RY 008 

2. Robert FTE 1 12131/16 $147,337 
Mitchell 02-33-421dua retirement step 12 MA+30 of the WTAA 
Assistant 80% 11-000-240- MSAP salary guide 
Principal 103-20-010 
lAw 20% 11-000-221-

104-00-000 

~ 
Matthew FTE .5 rID7/16 

; 

$12.00 per hour 
Madonia 52-59-44/bhg 
Part-time 11-000-262-100-50-
Custodian 000 
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UIDistrict II 

~ 
Jonathan FTE 1 
Mestell 11-32-121bxl 
Para 11-000-217-100-17-
GW 008 

U 
Barbara Wilke FTE 1 
Secretary 06-41-02lbke 
WVHS 

Approval of Leave Requests 

RECOMMENDED ACTION: 

II II I 
10/26/16 $17.70 per hour 

step 10 of the Paraprofessionals 
salary guide 

10/1/16 $50,400 
Retirement OPIII, Step 11 

RESOLVED, that the Board of Education, upon the recommendation of the 
S . t d t th ~ II I t ~ th 2016 2017 h I year: upenn en en, approve e 0 oWing eave reques s or e - sc 00 

~ 
Staff 10# Date of Paid FMLA Dates of Unpaid leave 
Position Leave 
Position # Type 
Location 

1. 10#6652 nla 
Media Specialist 
ID#01-40-20/bao 
WH 

Approval of Transfers 

RECOMMENDED ACTION: 

Unpaid w/benefits wlo benefits 
Type Type 

11/1/16 - 4130/17 nla 
intermittent basis 
~amily medical 
maximum of 60 days 
of benefits 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves the following transfers, for the 2016-2017 school: 

- Name FROM: TO: Effective date 
Position Position Salary change 
Position Control# Position Control GuidelStep 
Location Location Reason for 
FTE FTE transfer 
Account# Account# 

1. Micah Lewis Paraprofessional Paraprofessional 10/11/16 
11-32-121dpo 11-33-121byd no change in 
GW AW salary 
FTE 1 FTE 1 administrative 
11-000-217-100-17- 11-000-217-100-17-
008 008 

2. Daria Grosman Paraprofessional Paraprofessional 10/11/16 
11-33-121byd 11-32-121dpo no change in 
lAw GW salary 
FTE 1 FTE 1 administrative 
11-000-217-100-17- 11-000-217-100-17-
008 008 

113·II~atherine Kindergarten Grade 2 9/1/16 
Minervini 01-04-49/dyk 01-04-06/dlv no change in 
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JFK 
FTE 1 
11-110-100-101-12-
000 

4. Risa Rizzo PSH Para 
11-08-121dvo 
PL 
FTE 1 
11-216-100-106-17-
008 

5. Darlene Gerritsen Para 
11-10-121dfa 
RY 
FTE 1 
11-101-100-101-10-
000 

Approval of Revised Items 
RECOMMENDED ACTION: 

JFK salary 
FTE 1 administrative 
11-120-100-101-12-
000 

Para 9/1/16 
11-08-121dvt change in hours 
PL from 7.00 hrs. to 
FTE 1 6.67 hrs. 
11-204-100-106-17- administrative 
008 

PSH Para 9/1/16 
11-10-121dzs change in hours 
RY from 6.67 hrs. to 
FTE 1 7.00 hrs. 
11-216-100-106-17- administrative 
008 

RESOLVED, that the Board of Education, upon the recomnendation of the 
Superintendent, approves the following items to be revised for the 2016-2017 school 
year 

- Name Revision Effective Date 
Position Salary 
Location GuidelStep 

1. Jennifer Revise salary on reappointment list on the 5/5/16 7/1/16-8/8/16 
Badami agenda in accordance with the WTAAcontract $130,826 pro-
Former agreement. rated 
Asst Step 7 of the 
PrinCipal WTAAsalary 
WH guide 

2. Tomasina revise start date from 10/17/16 nla 
Schwarz to 10/13/16, pending fingerprinting 
LTR dearance. 
Social 
Studies 
WV 

3. 10#6545 Revise LOAend date from 12116/16 to 6/30/17; wlo nla 
Science pay & wlo benefits. 
WV 

14. Jonathan Revise end date from 12116116 to 6/30/17 911/16 - 6130/17 
Lerner w/benefits effective 10/1/16. $55,600 
LTR step 1 MA of the 
Science WEAsalary 
WV guide 

Approval of Appointment of District Staff for 2016·2017 school year 
RECOMMENDED ACTION: 
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RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves the appointments of the following personnel in the Wayne 
Township Public School District, for the 2016-2017 school year on the appropriate 
bargaining unit salary, pending the full satisfaction of requisite New Jersey Department 
of Education and District employment criteria. 

ALSO BE IT RESOLVED, that the Superintendent recommends that the Board of 
Education approves the submission to the County Superintendent of Schools the 
application for emergency hiring and each applicant's attestation that he/she has not 
been convicted of any disqualifying crime pursuant to the provisions of N.J.SA 18A:6-
7 et. Seq., or N.J.SA 18A-6-4.13, et seq. for the employees below, if necessary: 

- Name FTE Effective Date 
Position Position Salary 
Location Control# Guide/Step 

Account 
Nurnber# 

~ 
Tiffany Pritchard FTE 1 1017/16 
SCPA 13-31-27/ctb $16.79 per hour 
SC 11-000-262- SCPAsaiary guide 

107-00-006 

2. John Vittozzi FTE 1 10/6/16-6/30/17 
LTR Social 01-41-321deg $50,900 pro-rated 
Studies 11-140-100- step 1 BA of the WEA 
WV 101-15-000 salary guide 

no medical benefits 

3. Keith Meyer FTE 1 10/26/16 - 4/4/17 
LTRM 01-41-01/dro $33,085 pro-rated 
WV 11-140-100- 65% step 1 BAof the 

101-15-000 WEA salary guide 
no medical benefits 

4. Anna Marie FTE.5 1017/16 
Jelderks 15-05-721dya $17.00 per hour 
Kindergarten 63-110-100- no medical benefits 
Wrap Program 106-07-113 
Assistant 
LAF 

5. Teresa Campbell FTE 1 10/24/16 
Special 01-41-121ayu $50,900 pro-rated 
Education 11-213-100- step 1 BA of the WEA 
WV 101-17-008 salary guide 

Approval of Increase in Assignment 
RECOMMENDED ACTION: 

PD Hours 
Student 10# for 1: 1 
Paras 
Staff replacing 
or new position 

6 hrs. PD 
Katherine Potter 
$16.79 per hour 
SCPA salary guide 

Sabrina Brewer 
$63,400 
step 7 MA of the WEA 
salary guide 

Kristin Olivo 
$78,200 
step 10 MA+30 of the 
WEAsalary guide 

Regina Baragona 
$17.00 per hour 

Catherine Corter 
$75,400 
step 9 MA+30 
transferred to another 
position 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves for the 2016-2017 school year, increase in assignment as 
follows: 

Inl II II 
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- Staff FROM TO 
Assignment Assignment 
Location Location 
PC# Salary change 
AC# PC# 

AC# 

10/17/16 - 3/15/17 
5/5 Art 
20% APT 

1/5 Art 
01-11-01/cjw 

APT 
11-120-100-101-11-000 

1. Traci Maturo 
01-11-01/cjw 

20%RC 
01-01-01dzr 

11-120-100-101-11-000\ 
11-120-100-101-05-000 

Approval to Rescind Items 

RECOMMENDED ACTION: 

60% PACK 
01-07-01/dzq 
11-120-100-101-08-000 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approve the following item to be rescinded for the 2016-2017 school 
year: 

0 Staff 
Position 
Location 

1. Katie Ventrella 
Yearbook Advisor 
AW 

12. Jaye Schaffer 
SDAAssistant 
WV 

3. Joseph Della Ferra 
.5 Assistant Coach-Boys Lacrosse 
WV 

~ 
Sondra Ransinangue 
SCPA 
PL 

Approval of Salary Adjustments 

RECOMMENDED ACTION: 

Step 
Stipend/Salary 

IStep 
1 

..5 $1,450 I 
Step 2 
$3,000 

.5 Step 4 
$3,090 

additional 30 mins. per day 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves for the 2016-2017 school year, salary adjustments for 
additional academic achievement, as per attached. 

Approval of Appointment of Extra Curricular Advisors 
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RECOMMENDED ACTION: 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves the following staff for the 2016-2017 school year as extra 
curricular advisors: 

Staff r~~ I Step - Location 
Stipend 
Account # 

Nadine Wilson Yearbook Advisor 
.5 step 1 

1. 
AW replacing K. Ventrella 

$1,450 
11-401-100-100-20-045 

Daenine Foti 
step 1 

WV 
SDAAssistant $2,900 

11-401-100-100-15-045 

8 
October - June 

Tracy Mara 
S.TARS. Advisor .5 step 2 
SC $788 

11-401-100-100-13-045 

October - June 

4. Karen Masercola 
S.TARS. Advisor .5 step 1 
SC $725 

I 11-401-100-100-13-045 

October - June 

5. Brynn Pearsall 
S.TARS. Advisor .5 step 2 
AW $788 

11-401-1 00-1 00-20-045 

October - June 

6. Christina Ferrante 
S.TARS. Advisor .5 step 2 
AW $788 

11-401-100-100-20-045 
I October - June 

7. Gayle Worath 
S.TARS. Advisor .5 step 1 
GW $725 

11-401-100-100-14-045 

October - June 

8. Christina Occhiuzzi 
S.TARS. Advisor .5 step 1 
GW $725 

11-401-100-100-14-045 

a.) Kimberly Zacche 
2016-2017 school year 

9. 
b.) Nicole Couso Elementary Bus Duty 

step 1 $587.50 for each 
c.) Andrea Gilman PACK 

11-401-100-100-08-045 
d.) Jenna Ricciardi 

Elementary Bus Duty 
2016-2017 school year 

10. Heather Shaw step 1 $2,350 
RY 

11-401-100-100-10-045 

2016-2017 school year 

11. 
Christine Romanick Elementary Bus Duty step 1 $1,175 for each 
Daniella Cangialosi APT 
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U 

B Elementary Bus Duty 
Michele Littman 

TD 

Approval of Additional Hours 

RECOMMENDED ACTION: 

111-401-100-100-11-0451 

2016-2017 school year 
step 1 $2,350 
11-401-100-100-06-045 

RESOLVED, that the Board of Education, upon the recommendation of the 
Superintendent, approves additional hours for the following personnel for the 2016-
2017 school year: 

D 
Name Additional HourslMinutes 
Position Effective Date 
Location Account# 

B 
Cathy Concord 1.25 hrs. daily 
LPN Para 1017/16 
GW 11-000-217-100-17-008 

a 
Sue Schuck 30 mns. daily maxirrum 
LPN Para 9/6/16 
RY 11-000-217-100-17-008 

8 Samantha Tapper 1 hr. 
K-Wrap Assist. 8/30/16 
TD 63-110-100-106-06-113 

B 
Margherita Vezzola 4 hrs. 
K-Wrap Assist. 9/8,9/12,9/13 
LAF 63-110-100-106-07-113 

a.) Raquel Pape 
b.) Sondra Ransinangue 30 mins per day, 1 day each 

5. c.) Maria Piccininno on a rotating basis 
d.) Rosa Romano 11-000-262-107-00-006 
e.) Denise Van Houten 

Approval of Additional Compensation 

RECOMMENDED ACTION: 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves the following additional corrpensation for staff members for 
the 2016-2017 school year: 

Staff iSi9nment IIEffective date 
Stipend 
Account# 

O
· EJana Pre-school 3 hours 

Furman Summer $54.07 per hr. 
Physical 11-000-216-104-17-000 
Therapy 

111 1/ 1/ 
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2. Eda Mentor 6 hrs. max 
Ferrante Training $51 per hr. 

Presentation 11-000-223-104-54-000 

3. Cindi_ Mentor 6 hrs. max 
Hannon Training $51 per hr. 

Presentation 11-000-223-104-54-000 

4. Christina Summer 13 hrs. 
Kindler Curriculum $663 total 

Writing 11-000-221-104-00-000 
SLE 

D 
Elementary Fairview Lake $84 per night as per the WEA contractual rate 
Chaperones Encampments $125 nurse per night as per the WEA contractual rate 

see attached 11-401-1 00-11 0-00-000 
list 

6. a.) Jen Realtime 9/6/16 - 6/30/16 
Nyhuis conversion $51 per hour 
b.) Lissette training not to exceed 30 hrs. 
Chacon 11-000-219-110-17-001 
c.) Jen 
Hamilton 
d.) Nicole 
Parks 

17. a.) Jenny Realtime 9/6/16 -6130/17 
An conversion $51 per hour 
b.) Caitlin training not to exceed 50 hrs. 
Rodgers 11-000-219-110-17-001 

8. Cathy Home Speech 9/1/16 - 11117/16 
Fredericks Lang. 1 hr.lweek 

services $79.14 per hr. 
11-000-216-110-17-000 

19. SCPA see attached 11/17/16 
coverage list 11-000-262-107-00-006 
for 
Elementary 
Parent 
Visitation 

10. Proctor see attached 110115116 

1 

payments list 
for 
PSAT 

11. Aimee IBUS Duly - PLI 9/6/16 
LaSala 30 minslday 
Para 11-000-217-100-17-008 

12. Paula Clark Lead Stipend arrount of $10,000 with $3,000 payable on 
COlll>liance negotiator for 311/17 and $7,000 balance upon completion of 
Specialist WEA successor agreement signed by both parties. 

negotiations 11-000-230-108-54-000 
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Approval of Appointment of Secondary Volunteers 
RECOMMENDED ACTION: 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves the following volunteers for the 2016-2017 school year for 
approved volunteer clubs, as per attached. 

Approval of Appointment of District Substitutes 
RECOMMENDED ACTION: 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approve the following certified substitutes for the 2016-2017 school 
year at the daily rates approved; and further, that these certified substitutes also be 
approved as substitute paraprofessionals for the 2016-2017 school year at the rate of 
$12.00 per hour, to expand the 001 of paraprofessional substitutes: 

ame IDaily Ratel 

1. o-Ann Pinheiro 1$100.00 1 

~]Thomas Miller 11$90.00 1 

3. ummer Lengyel 1$90.00 1 

y Hinchman 1$100.00 1 

en Khan 1$100.00 1 
And, BE IT FURTHER RESOLVED, that the Board, upon the recommendation of the 
Superintendent, approve the following non certified substitutes for the 2016-2017 
school year for the following positions and at the following hourly rates: 

EJName Hourly Rate 

B]Joan Brothers - Caregiver 11$12.00 1 

~ Julieta Brookhart - Caregiver $12.00 

[] Maria Rogalski - Custodian $12.00 

And, BE IT FURTHER RESOLVED, that substitute costs shall be expended against 
the appropriate salary account for which their service is required. 

Approval of Mentor Payments 
RECOMMENDEP ACTION: 

RESOLVED, that the Board of Education, upon the recommendation of the 
Superintendent, approves the following mentor payment for the following staff for the 
2016-2017 school year, paid through payroll deductions of mentee: 

II Date IIPaymen~ 
gela Gingerelli 110/26/16 - 4/41171 $275.00 

Brian Kutzleb 10/6/16 - 4130/1 $3 . 

10/6/16 - 6130/1 1$550.00 1 

Approval of AppOintment of Extra Curricular Coaches 
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RECOMMENDED ACTION: 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves for the 2016-2017 school year as extra curricular coaches, 
pending completion of criminal background check: 

IStaff 
,Location 

IIActiVity IIStiPend 
Account # 

1. Joseph Della Fera IHead Coach - Boys Lacrossel Step 1 $7,400 
II IIWV 11-402-100-100-15-051 

112. Jennifer Pulizzano .5 Assistant Coach - Winter 
WV Cheerleading JV 

~ Kirmerly Topping .5 Assistant Coach - Winter 
WV Cheerleading JV 

Approval of Appointment of Volunteers 

RECOMMENDED ACTION: 

.5 Step 4 $1,400 
11-402-100-100-15-051 

.5 Step 4 $1,400 
11-402-100-100-15-051 

I 

RESOLVED, that the Board of Education, upon recommendation of the 
Superintendent, approves the following volunteers for the 2016-2017 school year for 
assignments, ending corTl'letion of criminal background check: 

Name Activity Location 

Maire Fox Volunteer Boys/Girls Swim Coach 

thony GiarTl'apa Sr. Volunteer Football Coach-Equipmen WH 
~====ll 

IVolunteer Football Coach I WH 

Approval of Extra Curricular Athletic Workers 

RECOMMENDED ACTION: 

RESOLVED, that the Board of Education, upon the recorrmendation of the 
Superintendent, approve for the 2016-2017 school year, the following extra curricular 
athletic workers for Fall, Winter, and Spring sports for Wayne Hills High School and 
Wayne Valley High School: 

Motion: To Approve, Moved by MICHAEL BUBBA, Seconded by GAIL OKUN. Passed. 
7-0-0. Board Members Voting: Ayes: Al.BANESE, BADINER, BUBBA, MORDKOFF, 
OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

policy: 

A motion was made to approve P-2017 -1 to P-2017 -6. 

BOARD MEMBER COMMENTS: 

Allan Mordkoff: Policy 7522 School Distirct Provided Technology Device to staff 
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Members 
This has been discussed in Technology with me, Mr. Bubba, Mrs Kazan and Joe 
Borchard. Mrs Kazan raised a question, and the conmittee thought it would be 
something for the Board to consider. The question is whether staff members ought to 
be held financially responsible in the event a provided laptop or Chromebook is 
damaged. The reason why it wasn't brought forth to the board earlier was because it 
wasn't clear whether this is something that can be discussed in public, whether it 
involved negotiation issues and might have to be an Executive matter. So it's on for 
first reading and in light of Mrs. Kazan's question, we are throwing it out to the full 
Board as to how you feel about holding employees responsible for damage to the 
Chromebooks they are provided. 
Michael Bubba: Mr. Borchard did an extensive amount of research including devices 
that have gone out to administrators. We repair a lot in house, so we actually don't 
incur a lot of cost that a lot of other districts do. We don't have to send out a lot. We 
are certified Dell repair, so what he found out in his research is that devices breaking 
or getting broken or lost by teachers is not an issue. What he decided to put forth in 
the policy was for this year, we're not going to look to charge for a device that is lost or 
stolen based on the fact that there just isn't any evidence that's going to happen plus 
other districts don't have the problem, plus our administration has had devices for four 
years. For four years only two devices have actually been broken. One on the first 
day, the first minute was actually dropped when it was being handed from technology 
to the administrator. It's not really an issue. The policy can be looked at again next 
year after we have a year's worth of data. What you don't want to have happen is you 
don't want teachers to be afraid to use these devices. They are supposed to be used 
for classroom enhancement and education enhancement. If you tell them they're going 
to have to pay right off the bat, half of them aren't going to take it out of their bag, 
because they're not going to want to worry about paying for it. So for this year, until we 
see what's going to happen, the policy is put through where we're not charging them if 
there's an issue. 
Gail Okun: How many devices did we give to administrators vs. how many will be 
given out now to staff? 

Michael Bubba: I couldn't give you the amount, but percentage wise, say it's 10 
percent you're still not talking about a lot of damaged devices, and based on a lot of 
other districts, that Joe actually researched that are one to one staff, they haven't had 
the problem of breakage or loss. 
Gail Okun: I could say probably not the first time, but if something happened again, I 
would probably think 
Michael Bubba: We will revisit the policy in a year, but we wanted to have critical data 
before we actually said that was the case because if we don't have a problem then 
there's no need to actually put it in there and worry about it. We also looked at 
insurance and these devices cost us roughly $350, insurance is $50 per device per 
year. Your break even point is not worth having it. So that was the reason why we 
didn't do the insurance part of it. Right now it's not an issue and we don't think it's 
going to become one. 
Eileen Albanese: We do have a pilot program out there with teachers, so we do have 
staff laptops out. 
Michael Bubba: Right, and we don't have a problem with the ones we have. 
Gail Okun: Ale there losses? 

Michael Bubba: We haven't had anything up to now that I know of. 
Don Pavlak: I think we're going down the wrong road here because I think as Mr. 
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Bubba said if we're going to get to this pOint, why even bother. If a staff member who 
deliberately does something to an item they have, we have provisions in place to deal 
with that already. The teacher takes a laptop and chucks it across the classroom, I 
think that's something the adninistration has to deal with on another level. So, I don't 
know and maybe if our attorney knows off the top of her head, I don't know of any 
school district that charges teachers for items. And if there are they're in the minority. 
We want to enhance technology; not have it left in the briefcase. That's the whole 
point. And, I know because when I was on technology there's a lot more than the 
adninistrators who have Chromebooks. Everybody on child study team has a 
Chromebook. They've had them for years. I think there are provisions in our policy if 
somebody intentionally does something .. 1f you have a staff member who all of a 
sudden has three laptops stolen, I think that's something the administration has to deal 
with in another way. That's my opinion. We already have things in place to assure 
what you're trying to do. The idea is to embrace the technology; not hinder the 
technology. 
Mitch Badiner: I would echo Mr. Pavlak. Having years of experience both here and in 
other places, I've never really seen this before. Quite frankly I do think it sends a bad 
message. If and when there's an issue with a staff member mistreating their 
technology, I think it gets addressed. I think any teacher or staff member that would be 
seen to throw a piece of technology would be the same if they threw a chair. Obviously 
if the technology breaks, that's another problem but they shouldn't be doing that in the 
first place. I know of no teacher in my experience in Wayne where that would ever be 
a situation. So I think that it's unnecessary. I wouldn't support it staying in the policy. I 
notice in the policy it's stricken from the policy. Therefore, on this reading it's not in 
here. So by approving that we're approving it not being in there. 
Christian Smith: I'm in the belief that it is appropriate. I believe that the policy should 
allow for a Mulligan so everyone might accidentally at home drop it on the kitchen floor 
and the first time they break the machine whether it's an IPAD or Chromebook, I agree, 
one pass, no charge. But should it happen a second time, I think they should be 
charged for the cost of the replacement of the device. But not the first time. I think it is 
very appropriate that that language is put in as policy. 
Eileen Albanese: My opinion is I agree with the majority of the board members that this 
is a tool that we are asking teachers to take to use to drive education in the 
classroom Just like a projector, a Smartboard. The technology we have in the 
classroom That's there for the teacher to use to errbrace to encourage students to 
embrace driving education in the classroom I think we have teachers who are very 
conscientious. They are very careful about the things they do. They understand the 
value of things we are putting in the classroom and not just the financial, but the 
educational value of what we are putting in the classroom We want them to embrace 
it we want them to use it. We want them to role model using technology for stUdents 
within their classroom. As a teacher, if you were to provide a laptop and tell me I would 
be financially responsible if it was knocked off a desk or if it was misplaced, I think 
teachers are very conscientious; I don't think that's the way we want to infuse 
technology in the classrooms. I would support the policy that way it's written by saying 
we have a cooperative working relationship with our staff who we want to then take 
and use this technology and incorporate it into their everyday classroom lesson. I think 
that's the important message is driving technology in the classroom 
Gail Okun: I would agree with you, and I would say that we revisit this policy when we 
see how many people have the computers and how it's going. 
Michael Bubba; every policy can always be looked at again, so we will definitely look 
at it but the plan was to look in a year just to assess what's going on. I fully believe we 
won't have to change the policy based on other districts, what we've handed out 
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ourselves and what's going on. The last thing we want to do is have these teachers 
say it will stay in my briefcase. It's a lot safer there than if I pull it out on the desk. 
Dr. Toback: So maybe this helps, maybe this doesn't. fls a board one of the ways you 
speak to the errployees of the district is through policies. It's a very ' important thing, 
and some policies speak very loudly about what the board would like to do, what the 
board thinks, what the board expects. So there's a big picture here. The big picture is 
that you have a group of 800 teachers responsible professionals who come to work 
every day, do a good job. And then you have this little side issue. The side issue is 
that every now and again something will happen. Can you trust every single one of 
them? The answer is No. Will they make mistakes, will things happen, the answer is 
yes they will. But what your policy and what you say to the staff with this policy is very 
important. If you want to communicate the message that we respect you as 
professionals and we believe that by adopting this policy and moving forward with the 
policy that allows you to essentially act in the realm of your professional responsibility 
and if there are mistakes made we'll look at that down the road. But for now, we are 
going to start out trusting you. We're going to start out saying to you as our employees 
of the district that we trust you with this technology. We know you will make good 
decisions, we know occasionally nistakes will be made. Because again there's the big 
picture. The big picture is a happy workforce. The big picture is a group of teachers 
who want to actually use the technology, are excited about using the technology and 
are not wondering what if some student knocks a computer off my desk, does that 
mean I was reckless, because it was knocked off my desk by a student walking by. 
Who knows, there's a thousand things that could possibly happen. If I get bumped into 
in a hallway, and I drop my computer. There are a million different things that could 
happen. Again, the big picture in my mind is having a policy that respects the 
teachers in the district as professionals and the other issue is a small issue. If it adds 
up to $1,000 a year, I would be surprised. Is that worth sending a message to the 
people who are here working in the district hard every day, we're not really sure we 
can trust you, we don't really know what you're going to do, some of you are going to 
mess up, and you're going to have to pay. I don't know if that's truly the message you 
want to send as a board at this moment in time if for some bizarre reason other things 
happen, and you're in situation where you're saying we lost 150 computers, that's 
something to look at. That 1) has not happened elsewhere 2) in the four years we've 
had here one case. There's no real basis for taking the more restrictive approach to 
the policy which is you're going to be financially responsible. I think that it makes 
sense to just adopt it. In the future keeping in mind that changes can certainly be 
made as conditions warrant. 
Christian Smith: Dr. Toback, I have to respectfully disagree with you. I do not think it's 
an affront to one's professionalism how we feel they're viewed. I would based on a 
discussion saying any damage outside of school, if they should take it home are at 
their kitchen table and it smashes on the floor, yes. I could appreciate any damage on 
the school grounds you can have it happen 100 times, no problem. It's outside the 
school, if something should happen we will hold you a Mulligan at first then hold you 
accountable. I happen to have an IPhone for work. If I drop it in the hallway in my 
business building or drop it in my kitchen I go to technology and they give me a new 
phone. The next night I do it again. They will say Mr. Smith can I please have a check 
for $400 so we give you a new phone. I don't scratch my head and say they don't treat 
me right I don't feel I'm viewed as professional. I think it's a wise policy. Just because 
it didn't happen doesn't mean you don't put it in the policy. Otherwise, we'll have to 
look at all our policies and strip all those out. Because it hasn't happened so why have 
these policies on things that never happened. We'll go one by one all the policies and 
strip out all the language for things that never happened. That's my stance on it. I can 
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see relating the charge to only accidents that happen outside when they actually have 
it at their house. 
Don Pavlak: How will you prove it happened in their house? That it didn't fall on the 
floor in the classroom. 
Allan Mordkoff: Why does it matter where it happened? 
Don Pavlak: Where are we going to draw the line? What about the teacher who has 
the Chromebook cart, does that apply to them too? I would say it does. What about 
the teacher who uses the Whiteboard? Or the Smartboard? Where would we draw 
the line? How about a TV Production classes? Ive we going to say if a camera falls 
over we're going to charge? Where will you draw the line and how are you going to 
know that they didn't drop it at home? I'll tell you right now what you're going to have. 
Every one is going to be dropped in school. Where are we going to draw the line with 
this? We could take this to infinity. With everything we have that the Board of 
Education purchases, then we should tack a price onto it. That's what you're saying. 
I agree with Dr. Toback. You're telling the teachers you don't trust them; you're going 
to abuse what you have, so we're going to make you pay for it if you abuse it. Again, 
there's policies/procedures in place. If somebody neglects a piece of equipment they 
have, there are other remedies that the administration can take against that person. 
And it can be financial on the administration's part. How much are you going to charge 
them? If it's a three year old Chromebook, it's not worth the price of a new one is it? 
Depreciation. So what we going to charge them what a three year old Chromebook is 
on EBAY? It is what it is. To me if there's no consensus on changing it, it's first 
reading, it could change whenever, enough. 
Mitch Badiner: The issue of home and school; I don't see it the same way. So many 
teachers bring work home. They work hours out of the school day, and to say if it 
happens at home, you're going to be penalized; but if it happens in school, it doesn't. 
So therefore, I'm not touching it. I think you can't really separate it that easily because 
people work from home a lot. All hours of the night. To me, I'd rather leave it the way it 
is. I think it's the right message for people that work for us. 
Christian Smith: Policies are all about, Mr. Pavlak, drawing the line. I hope you know 
that. 
Don Pavlak: Mr. Smith, you don't have to lecture me on policy. I've been creating 
policy longer than you've been sitting in this seat, so don't lecture me. 
Christian Smith: The line I'm asking you to draw is that incidents that happen on school 
and off school. You bring up the Whiteboard, that's on school. The line I'm saying is 
on school/off school. 
Eileen Albanese: I think we've covered this quite extensively. We're going to vote and 
move from here. 

Approval of Policy # 3240 - First Reading for Action 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve Policy #3240 Professional Development for 
Teachers and School Leaders, first reading for action, reviewed at the Education 
Committee meeting on September 22, 2016, as per the attached. 

Approval to Abolish Policy # 3244 - First Reading for Action 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve to abolish Policy #3244 In-Service Training, first 
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reading for action, reviewed at the Education Committee meeting on September 22, 
2016, as per the attached. 

Approval of Policy # 4159· First Reading for Action 

RECOMMENCED ACTION: 

RESOLVED, that the Board approve Policy #4159 Support Staff Member/School 
District Reporting Responsibilities, first reading for action, reviewed at the Education 
Committee meeting on September 22, 2016, as per the attached. 

Approval of Policy # 5305 • First Reading for Action 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve Policy #5305 Health Services Personnel, first 
reading for action, reviewed at the Education Committee meeting on September 22, 
2016, as per the attached. 

Approval of Policy # 5350 • First Reading for Action 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve Policy #5350 Student Suicide Prevention, first 
reading for action, reviewed at the Education Committee meeting on September 22, 
2016, as per the attached. 

Approval of Policy # 7522 - First Reading for Action 

RECOMMENcED ACTION: 

RESOLVED, that the Board approve Policy #7522 School District Provided Technology 
Devices to Staff Members, first reading for action, reviewed at the Technology meeting, 
as per the attached. 

Motion: To Approve, Moved by DONALD PAVLAK, Seconded by MICHAEL BUBBA 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

Christian Smith voted "no" to Item P-2017-6. 

School Resources: 

Amotion was made to approve S-2017-1 to S-2017-5. 

Approval of the Check Register 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve the Check Register: 
Check Range Number: 076672-077026 
in the amount of $6,003,602.15 as per the attached by reference. 

Approval of Transportation Agreements 

RECOMMENDED ACTION: 
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RESOLVED, that the Board approve Transportation Services Agreements for pupil 
transportation for the 2016-2017 school year as follows, and as per the attached by 
reference: 

Provider Schools Contractor #of Student Estimate Dates 
and Students 10# Cost 
Route (including 

surcharge) 

NRESC Cornerstone FS Trans 2 7595742113 $30,240.00 9/6/16 -
127B Day 1885609645 $1,209.60 6/2017 

School 

NRESC !New Bridges !Jersey 1 8285031484 $31,320.00 9/6/16-
180B Kids $1,252.80 6/2017 

NRESC Sage Day D&J 1 9425966581 $23,040i~6/16-
315F Mahwah Transport II $921.60 ~! 
NRESC Childrens' We Care 1 5745325495 $39,420.00 1~~~/1 
403F Therapy Ctr. $1,575.80 2017 

NRESC DCl Jets 1 9287966505 $53,820~~6/16-
~05F IWarren Trans $2,152.8 2017 

i:: GW We Care 1 14949025173 $38,700.00 9/6/16-
$1,548.00 ,5!2C17 

New Alliance D&M 2 15380763098 $19,699.20 8/25/1=s:' 
418F Tours 1478160630 $787.96 17 

NRESC JFK ITrans Ed 1 0365316 $4,392.00 -
JFKES $175.68 10/31/16 

NRESC EClC IWeCare 1 17973596149 $10,450.00 n/'l/<4C! 

EClCWY 11$418.00 JO/3'1/~6 
NRESC WH Trans Ed 4 7316017260 $8,064.00 9/8116 
WAYNESC SC 5185857372 $332.56 10/31/16 

APT 2748831566 
17877200757 

NRESC Chancellor Jordan 1 14649126049 $17,952.00 9/12116-
CHANWY $718.08 6/2017 

INRESC I WTPS Jordan LJ N/A Variable 7/16/16-
Field Trips per 6/2017 

contract 

NRESC Garfield Madison CJ 8053617282 1$8,970.00 9119116-
GARF8 School Coach $358.80 10/31/16 

Approval of Non-Public Technology Purchases for 2016-2017 

RECOMMENDED ACTION: 

that the Board approve the technology purchases for non public schools (Immaculate 
Heart of Mary) for the 2016·2017 school year in accordance with the requirements 
under the Non Public Technology Entitlement Grant, as per the attached. 
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Adoption of the District Revised Purchasing Manual 

RECOMMENDED ACTION: 

that the Board adopt the Revised Purchasing Manual for the 2016·2017 School Year 
as per the attached by reference. 

Approval of Revised Professional Services Contract 

RECOMMENDED ACTION: 

RESOLVED, that the Board approve the revised Professional Services contract with 
Parette Somjen Architects for the following projects and as per the attached: 

1) Replace main gym home side bleachers at Wayne Hills High School and small gym 
bleachers at Wayne Valley High School in the amount of $7,500.00. 

Motion: To Approve, Moved by GAIL OKUN, Seconded by ALLAN MORDKOFF. 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

Mitch Badiner abstained on Item S-2017 -1. 

X. Open to Public 

This portion of the meeting is open to citizens for conment on any topiC. Residents are 
to state their names, addresses and subject matter. Comments may be limited 'to five 
minutes per person. Members of the public are discouraged from speaking negatively 
about an employee or a student. The Board bears no responsibility for comments 
made by the public. Comments regarding employees or students cannot be legally 
responded to by the Board. Other Conments may be responded to tonight under "new 
business" or at subsequent meetings under "old business." 

A motion was made to open the meeting to public conment on any item. 

Motion: To Approve, Moved by MICHAEL BUBBA, Seconded by ALLAN MORDKOFF. 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

PUBLIC COMMENTS 

Robert Ross, 16 Torbet Drive: The discussion about the public question is really 
important; very interesting, and we didn't have the benefit of seeing the draft. I made 
some notes. There's a lot of talk about the average assessed home, and in Wayne 
where you have a disparity in the price of homes-well over $1 million houses in some 
parts of town and houses that are in the low end in other parts of town. Maybe 
discussing the median assessed house would make a big difference over the average, 
because those higher priced homes and the higher assessed homes really skew the 
average. So the median might be more useful; hopefully more transparent, one way or 
the other and will give a more meaningful picture of what the actual tax dollar means to 
most people. The second thing is, somebody mentioned in the language there is 
$93.91 annual increase. So that might be a little confusing because what it suggests 
is that you start at $93.91 and then there's an annual $93.91 on top of that every year. 
I'm sure that's not the intent but that's what it sounded like. So maybe just finesse the 
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wording a little bit to say that $93.91. On a related topic my question is what about 
inflation. So inflation is that built into this? Is it subject to the 2% cap, probably not 
because the separate tax levy ,or is it? That maybe something you could clarify for 
people because obviously whatever it costs in year one it will be X plus inflation for 
year 5. So that was something that came to mind. Also the other thing is the premise 
as I understand it of the tax levy is that it's going to be dedicated funds specifically for 
full day kindergarten so that the rest of the budget isn't impacted. So, maybe 
somewhere in the FAa either a statement of some kind that that's exactly where that 
money's going to be 'earmarked forevermore, so that people have the confidence that 
that's actually going to happen. Because it's a constant discussion at the state level 
and we won't have any power over that, but at the state level the politicians are 
constantly shifting our money around when it's supposed to be earmarked for one 
thing or another and the next thing you know we are facing a gas tax that we should 
never have been facing. The concept is the same. If this money is earmarked and it's 
a permanent levy over and above what the actual school levy is, the public ought to 
have confidence that's going to be earmarked forever. As far as the debate about 
whether the questions themselves and the a & A separated out, I think these issues 
are thorny enough. They are in their own right confusing enough to some people, 
probably tricky even to come up with a succinct answer for most of them, I can 
appreciate that. So they have to be separated out otherwise people are going to be 
really confused. I think there's a fair amount of people in town, most of us pay our 
taxes through our mortgage. So many people I'm sure are not aware that the fiscal 
year begins July 1. 
On this technology issue, I was chuckling to myself because I used to work for an 
employer that was extremely punitive. The technology policy that Mr. Smith is 
recommending while I can appreciate you can't have someone dropping it three or four 
times, we'll see if that's a problem or not, but the morale problem that it causes for an 
issue that doesn't exist, I have directly been effected in my own life by a private 
employer, by punitive measures simply for the sake of it. That is such a morale killer 
that it's not worth it for something that is not yet at problem If it does become a 
problem, then you can always address it later. Thank you. 
Zoltan Herskovic, 29 Monterey Drive: On the full day kindergarten FAa, I guess I'm 
disappointed we didn't have a chance to look at it in the agenda. The agenda was put 
out a week early. We didn't get a chance to look at it, read it, maybe make some 
suggestions on our own. As far as the Fairview thing, thanks for the explanation. I 
know that we've been in this room and heard many people come up here and probably 
some of your children had great experiences at Fairview. The parents who came up to 
speak about it, spoke about how their kids had a great time. They loved it, it was one 
of the more memorable trips they've had. It's a shame that now, after talking about 
having it out of the budget and then putting it into the budget, is the discussion of 
having a chaperone issue, the same kids are volunteering, we can't take them out of 
school for nine days. There might have been a better way to solve it. It's a shame I've 
really heard a lot of good things about the trip. Lastly, last Tuesday a whole bunch of 
towns went to vote on bond referendums with state aid. $105 nillion worth of projects 
that qualified, $40 million from state debt service. We sit here in this room and talk 
about how the state is screwing us, not giving us enough money, and Chatham, New 
Providence, Millburn, Morris Plains, districts pretty close to us, went and put out a 
bond referendum, they all passed; most of them with millions of dollars in state aid. I 
wish that was somewhat of the consideration to make up for the way we're getting hurt 
on the annual state aid amount. Thank you. 
Charyl Gambuti, 64 Brookwood Drive: Today I'm here as a parent, not a candidate 
running for the Board of Education. In regards to the Fairview Lake 5th Grade 
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Encampment trip, this trip teaches life skills, character building, opportunity to bond 
with other students, opportunity to learn outside of the classroom, while developing 
team concepts. It reinforces the science program with hands-on experience. My junior 
year, my daughter went and volunteered two years in a row. She loved it and went 
back. This program is so important to these kids, and for them to get used to going to 
middle school and niddle school has so many problems with the bullying, it really 
makes them join and help reduce some of that. I think it's very important for us to have 
this program and have the days that are required. How come the public is just now 
being informed about the decision of the number of days? Is there a way to reverse 
this decision with a parent involvement as a chaperone, like on the 8th Grade D.C. 
trip? 

There being no further comments from the public, a motion was made to close the 
meeting to public comment. 

Motion: To Approve, Moved by ALLAN MORDKOFF, Seconded by DONALD PAVLAK. 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA, 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

RESPONSE TO PUBLIC COMMENTS 

Dr. Toback: With regard to the question first asked by Mr. Ross about the money for 
kindergarten and whether or not it's actually earmarked for the future. The answer is 
you're not going to like it, it becomes part of the budget and it is not earmarked so at 
first the initial year, the initial amount is built into the budget with the exact dollar 
amount. After that it is a year to year decision that is part of the budget process. The 
money is in the budget how exactly it is spent by the district is up to every board. They 
might increase the budget, decrease the budget, hard to say how that works. So it is 
not permanently earmarked. The money that is collected in the first year, that is put 
into a reserve account so that exact amount of money that is raised in taxes is 
reserved, then used in the following year. Then it becomes part of the budget process. 
The board makes determinations about how the money will be used in the future, what 
amount will be assessed for taxes. So that's how that works. 
With regard to the statement made by Mr. Herskovic about the FAQ, the reason that 
was not part of the agenda was because it was a draft document. It wasn't anything 
for public at that point, it was something for the board members to discuss, and now 
that it's discussed, now it's something ~ a draft, we usually within the board, it's not 
ready for public view, so that's why we keep it among the board members. 
The Fairview Lake question, early in the board meeting I made a statement. I'm going 
to release that statement to the public so that way people could get a handle on what 
happened. Basically what happens with the Fairview Lake trip is ultimately there are a 
number of parents that may not be aware, it was a topic of discussion for quite some 
time at the board level. It was something the Board and Administration worked very 
hard to actually save. Because there were a number of major problems facing the 
district and real questions about supervision, responsibilities, things that were really 
difficult to resolve. What happened was ultimately budget process came, budget 
process went, and the trip was restored. The principals had been notified and at this 
point we have a normal process where we talk about the Fairview Lake trip. The 
Fairview Lake trip for the three schools that we have going over the next few weeks, 
the parents have all been notified and what's happening is parents from other schools 
are now hearing about the notification. They are now aware, but normally a meeting 
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would be held with parents and the details of the trip will be revealed. We are 
following the usual calendar the district follows with regard to notifying parents about 
trips. Having meetings with parents at the school level, talk about the trip and the 
principals have explained the circumstances so they are also aware and they can 
explain it to the parents. Perhaps some rrore discussion is in order at some of the 
schools where parents have questions, and certainly they are welcome to call me. I 
have three parents who have reached out to me by email. We are all very much aware 
of the importance of the trip. We are aware it has a big history here in wayne. Times 
have changed, and I think there are some circumstances that they district cannot 
escape when it comes to making some changes. We still have the trip, it still is a very 
valuable educational experience for the students, we still have the overnight aspect 
which is a big thing for them, but it's not that second night. 

XI. Old Business 

None 

XII. New Business 

Gail Okun: Do we have any way we are going to gather any information to the public 
other than putting it in the website about full day kindergarten? 
Dr. Toback: It will be distributed to all the principals 
Gail Okun: My emails, that we talked about? 
Dr. Toback: Most of the principals have already talked to parents, they already know. 
Michael Bubba: What a nice 50th Mniversary was at Wayne Hills. It was interesting 
being there as fl board member, but also as an alum. It was nice to see old friends and 
teachers. I want to thank the administration and the staff and everyone who worked on 
it. It was a very nice day. 
Mitch Badiner: My two boys went through Camp warwick; now Fairview Lake is the 
new location. Obviously, a valuable trip. That's really why the board and 
administration wanted to make sure they still had Fairview Lake as a trip. If we can get 
that back to a two nighter, I'm all for it. But it's going to take work and time to see if 
that's a possibility. I do think that the value of it, even one night, as I learned a lot 
through this process, is still valuable and worthwhile. A culmination of events, it's a rite 
of passage in some ways, and I think it's something I would like to see continue and 
I've always advocated for that. On a sad note, I wanted to extend my condolences to 
the Tucker family and Tilly family. Charlie Tucker passed away. He was a teacher 
here for many, many years. He was the president of the Association, he was then a 
board member. He was an asset to the school district. Larry Tilly, former principal of 
Packanack Lake and Randall Carter-one of those iconic names from Wayne. They will 
be missed. Condolences to their families. 
Eileen Albanese: I do want to mention Mrs. Reichman is here with us tonight she's 
sitting in the front row. She was a tireless advocate for the Fairview Lake camp trip to 
continue. She's done a lot of work getting the staff and volunteers we needed, but 
also in restructuring what that two day period would look like so the students are still 
enjoying the things they did enjoy. In other words, making better use of the time and a 
rrore productive use of the time. I know that she's been talking to small groups of 
parents as there's been concerns but I do think Mrs. Reichman I want to thank you but 
also you're a valuable resources for parents to get a little bit of a comfort level that the 
trip is still going to be something that will be merrorable and enjoyable for their 
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children. Again we get the information out to anyone who may not have been aware, 
that the trip is still something that will be totally enjoyable for your kids, and certainly 
memorable. So we thank you again for advocating tirelessly for what was at one point 
a trip that looked like it was going to be cancelled because of a whole lot of other 
issues. She worked tirelessly to get through those issues and make sure that the trip 

continued, so we thank you for that and for advocating for our 5th graders. 
Don Pavlak: Fairview Lake, you can't argue the importance of this trip. I was the first 
class that went from Randall Carter with Mr. Hawkins. I think there was discussion over 
this and education committee for the last two years, and unfortunately, some things we 
had to deal with that occurred there, many issues at Camp Warwick. The other issue 
is our teaching staff is much younger today. They have small children at home, they 
don't want to go away for two nights. They're not required to. It's voluntary. We do 
give them an $90 stipend per night and that was becoming another major issue 
because we just had teachers going up during the day for their normal work time, 
going home, and coming back the next morning. To me one of the critical times is 
when the kids have nothing to do. 
We can go round and round about this Q & A about full day kindergarten, now until 100 
years from now. We're never going to be able to answer every question, we can only 
put out the best information we have, we can do what we can do. What I've heard 
back from numerous people; they've decided already which way they're going. You 
have probably a minority, if that, of people who aren't sure. So, do I think this 
document's going to change thousands of people? I don't. I'm sorry to say that. I wish 
it would, but it is what it is as this point. I would have loved to been out for a special 
issue, but now I'm going to raise taxes again. Because the state didn't pay 100% of 
those initiatives, they paid 40%; we would have to pay 60%. Wave your hand at me, 
I'm wrong, you know everything. 

XIII. Executive Session 

XIV. Adjournment 

There being no further business of the Board, a motion was made to adjourn the 
meeting at 9: 15 p.rn. 

Motion: To Approve, Moved by MICHAEL BUBBA Seconded by ALLAN MORDKOFF. 
Passed. 7-0-0. Board Members Voting: Ayes: ALBANESE, BADINER, BUBBA 
MORDKOFF, OKUN, PAVLAK, SMITH Absent: CEBERIO, KAZAN 

Respectfully submitted, 

U(J~ 
Enidio D'Andrea 
Business Administrator/Board Secretary 
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ANNUAL MEETING BETWEEN EDUCATION & LAW ENFORCEMENT OFFICIALS 
PASSAIC COUNTY UPDATE FORM TO UNIFORM STATE MEMORANDUM OF AGREEMENT 

(To be appended to the Uniform State Memorandum of Agreement-2015 Revisions) 

The annual meeting between 
Dr. Mark Toback, Chief School Administrator, 

---------------------------------------
Wayne Township Public Schools (LEA) and James Clarke, 
--~--------~----------------~--~--------

Chief of the, 

Wayne Township Police Department was held on 
--~--------~------------------

September 29, 2016 

to discuss the implementation of and the need for revising the MOA; and review the effectiveness of the 

policies and procedures adopted by the district board of education and implemented in accordance with the 

requirements in N.J.A.C. 6A:16-6, Law Enforcement Operations for Alcohol, Other Drugs, Weapons and Safety. 

As a result of t his meeting: (Check all that apply) 

x 

x 

The Uniform State Memorandum of Agreement-201S Revisions, signed by all required officia ls, remains 

unchanged, with no additional terms/provisions. 

Procedures have been developed, with contact people identified, to implement specific provisions of 

the memorandum of agreement; (Attach a list of those contact people, both school and law 

enforcement personnel) . 

By signing below, I hereby certify that, pursuant to N.J.A.C. 6A:l6-6.2(b}l5, all requirements have been met 

Tela!· the Annual Review Process: ~ ~ _ 

hief, Police Department 

President, District Board of Education Date Approved: Board of Education 

Executive County Superintendent of Schools County Prosecutor 

INSTRUCTIONS: 

Five copies of each, the Board Resolution, list of contact people and completed MOA Update containing original signatures from 
the superintendent, board president and chief of police must be forwarded to the Office of the Executive County Superintendent 
of Schools. The County Office will obtain the County Prosecutor's signature and distribute the finally executed documents 
accordingly. 

2016/2017 School Year - Revised 8/2015 
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W B rd f Ed t' S t b 29 2016 ayne oa 0 uca Ion - ep1em er , 
Name Address 
Mark Toback, Ed.D. 50 Nellis Drive 
Superintendent 
Toni Liskiewicz 50 Nellis Drive 
Assistant Superintendent 
Emidlo D'Andrea 50 Nellis Drive 
Business Administrator/Board Secretary 
TBD 50 Nellis Drive 
Director of Secondary Education 
Donna Reichman 50 Nell is Drive 
Director of Elementary Education 
Claudia Olivo 50 Nellis Drive 
Human Resources Dept. Manager I Michael Reinknecht 50 Nellis Drive 
Director of Student Support Services I John Maso 50 Nellis Drive 
Director of Facilities Management I Nicole Schoening 50 Nellis Drive 
Assistant Business Administrator 
Darryl Fennell 195 Dey Road 
Executive Manager of Transportation I Scot Burkholder Randall Carter Elementary 
Principal 531 Alps Road I Necole Jadlck Theunis Dey Elementary 
Principal 55 Webster Drive I Kolleen Myers J. F. Kennedy Elementary 
Principal 1310 Ratzer Road I Ethan Maayan Fallon Elementary 
Principal 51 Clifford Drive I Matthew Krlley Lafayette Elementary 
Principal 100 Laauwe Avenue I Roger Rogalln Packanack Elementary 
Principal 190 Oakwood Drive I Jose Cells Pines Lake Elementary 
Principal 511 Pines Lake Drive I Debora Foti Ryerson Elementary 
Principal 30 McClelland Avenue I Dawn Auerbach A. P.Terhune Elementary 
Principal 40 Geoffrey Way_ I David Aulenbach Anthony Wayne Middle 
Principal 201 Garside Avenue I Kim Wettstein Schuyler-Colfax Middle 
Principal 1500 Hamburg Turnpike I Jack Leonard George Washington Middle 
Principal . 68 Lenox Road I Maureen Weir Wayne Hills High School 
Principal. 272 Berdan Avenue I Kenneth Pal czewsk i Wayne Valley High School 
PrinCipal 551 Valley Road I James Clarke Wayne Township 
Chief of Police 475 Vall~ Road I Christian Wittig Wayne Township 
Det.Sgt.F/C 475 Valley Road I Cam ella M. Valdes "401 Grand Street 
Passaic County Prosecutor Paterson, NJ 07505 I Jennifer Bedrin *401 Grand Street 
Chief Asst. Prosecutor, Juvenile Unit 'Paterson, NJ 07505 I Robert Davis *501 River Street 
Interim Exec. County Superintendent Paterson, NJ 07505 
*A1llocations are In Wayne, New Jersey 07470 except for those marked 
with an *asterisk. 

Phone Number 
(973) 633",3032 

(973) 633-3030 

(973) 633-3006 

(973) 317-2182 

(973) 633-2188 

(973) 317-2129 

(973) 633-2157 

(973) 633-3053 

(973) 633-3009 

(973) 633-3120 

(973) 633-3145 
I 
I (973) 633-3155 

I (973) 633-3160 

I (973) 633-3125 

I (973) 633-3165 

I (973) 633-3170 

I (973) 633-3175 

I (973) 633-3180 

I (973) 633-3150 

I (973) 389-2120 

(973) 633-3130 

(973) 633-3140 

(973) 317-2001 

(973) 317-2201 

(973)633-3583 

(973) 633-3529 

(973 )881-4800 

(973) 881-4313 

(973)569-2110 

I 
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T=Travel I 
L=Lodglng 

NAME M&I=Meals TOTAL 
NO. POSITION BLDG. WORKSHOP LOCATION DATEIS REG. FEE REG. ACCT. CODE ""Incidentals T/L/M&I ACCT. CODE COST 

Molina, J. Children and Loss $18.00 

School Counselor Workshop - WPU (Alumni Not 

1 Gr. 6-8 GWMS Wayne 11/29/16 Discount) l1-OOO-223-S00-00-000 Requested N/A $18.00 

Santangelo, D. Children and Loss $18.00 

School Counselor Workshop - WPU (Alumni Not 

2 Gr7 GWMS Wayne 11/29/16 Discount) 11-000-223-S00-00-000 Requested N/A $18.00 

I 
Children and Loss $18.00 I , 

Schlachter, D. Workshop - WPU (Alumni Not 

3 School Counselor GWMS Wayne 11/29/16 Discoul1t ) 11-000-223-S00-00-000 Requested N/A $18.00 

Children's Health 

Workshop (Nov. 1) -

I 

Responding to Children's 

Health Concerns in the 

Lake, D. Classroom (Nov. 29) 11/1/16 Not 

4 School Nurse GWMS Children and Loss - WPU 11/29/16 $36.00 11-000-223-500-00-000 Requested N/A $36.00 

Contemporary Poetry 

Bernardo, F. Writing Workshop - WPU - Not 

5 Lang. Arts Gr. 6 AWMS Wayne 10/11/16 $70.00 11-000-223-500-00-000 Requested N/A $70.00 

I Designing Websites with 

Masercola, K. 

ISCMS 

Google Sites - Bergen Cty. 

~~ I 
6 LALB - Gr. 6 & 7 EnC - Paramus 12/20/16 $75.00 11-000-223-500-00-000 

I R~:~'d I N/A $75.00 

Santangelo, D. Engaging Children on the $18.00 I 
School Counselor Autism Spectrum (Alumni 

I 7 Gr7 GWMS Workshop - WPU Wayne 10/11/16 Discount) 11-000-223-500-00-000 i Requested 1 N/A $18.00 
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. ! ! 
I Engaging Children on the $18.00 I I I 

Schlachter, D. Autism Spectrum (Alumni Not 

8 School Counselor GWMS Workshop - WPU Wayne 10/11/16 Discount) 11-000-223-50-00-000 Requested N/A $18.00 

Evidence - Based 

Treatment of Pediatric 

Neurodevelopmental 

Anzaldi, D. Disorders - Summit Prof. Not 

9 Phys. Therapist Pack Education - Teaneck 11/16/16 Requested N/A T=9.67 11-000-223-580-00-000 $9.67 

Evidence - Based 

Treatment of Pediatric 

leszkowicz, A. Neurodevelopmental 

District Occup. Disorders - Summit Prof. 

10 Therapist Pack Education - Teaneck 11/16/16 $199.99 11-000-223-500-00-000 T=$9.67 11-000-223-580-00-000 $209.66 

Experienced Bilingual ESL 

Patallta, D. Supervisor Training 

Coord. Student Admin. NJ Depart. Education 

11 Support Servo Bldg. Trenton 10/28/16 $0.00 N/A T=$52.10 11-000-223-580-00-000 $52.10 

How Can You Help Your 

Santangelo, D. Students Become Good 

School Counselor Digital Citizens - WPU Not 

12 Gr7 GWMS Wayne 10/25/16 $20.00 11-000-i23-500-00-000 Requested N/A $18.00 

Clark, P. 11-000-220-500-17-000 I 11-000-220-500-17-000 

District legal One Affirmative (60% - $180.00) (60% - $45.52) 

HIB/Compliance Admin. Action - NJSPA-FEA 10/7/16 I 11-000-251-500-56-000 11-000-251-500-56-000 

13 Coordinator Bldg. Monroe Twsp. 12/9/16 $300.00 (40% - $120.00) T=$75.86 (40% - $30.34) $375.86 

liskiewicz, T. Lega l One Affirmative 

Assistant Admin. Action - NJSPA-FEA 10/7/16 I 
14 Superintendent 8ldg. Monroe Twsp. 12/9/16 $300.00 11-000-230-500-54-000 T=$75.86 I 11-000-230-580-54-000 $375.86 

NAEA National 2017 3/2/17 I I 
I IAWMS 

3/3/17 
I 

I Herman, R. Convention - Hilton & 

I 
Not 

15 Art. Gr. 6, 7, 8 Sheraton Hotels - NYC 3/4/17 $165.00 11-000-223-500-00-000 Requested I N/A $165.00 
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I I NAEA National 2017 

Maher, T. Convention - Hilton & 3/2/17 Not 

I 16 Art Gr. 6, 7, 8 AWMS Sheraton Hotels - NYC 3/3/17 $165.00 11-000-223-500-00-000 Requested N/A $165.00 

9/27/16 I 
10/21/16 

New Superintendent's 11/18/16 

I Reinknecht, M. Academy (NJASA) - 1/10/17 

Dir. Student Admin. NJ Mfg. Insurance Co. 2/24/17 

17 Support Servo Bldg. West Trenton 5/5/17 N/A N/A T=$287.88 11-000-219-580-17-008 $287.88 

NJ School Counselor . 
Association Annual 

Cordeira, C. Conference - Rider Univ. 

18 School Counselor APT Lawrenceville, NJ 10/14/16 $125.00 11-000-223-500-00-000 T=$41.17 11-000-223-580-00-000 $166.17 

NJASL 2016 Fall Conf. $250.00 T=$40.24 

Carruthers, M. Ocean Place Resort 11/18/16 (NON· I L=$103.00 

19 Media Specialist APT Long Branch 11/19/16 MEMBER) 11-000-223-500-00-000 M&I=$88.50 I 11-000-223-580-00-000 $481.74 

NJASL 2016 Fall Conf. 11/17/16 T=$45.30 

Greer, M . Ocean Place Resort Thru $150.00 L=$206.oo 

20 Media Specialist AWMS Long Branch 11/19/16 (MEMBER) 11-000-223-500-00-000 M&I=$103.50 11-000-223-580-00-000 $504.80 

NJASL 2016 Fall Conf. $250.00 
Halat, M . Ocean Place Resort 11/17/16 (NON· T=$88.39 

21 Media Specialist RC Long Branch 11/18/16 MEMBER) 11-000-223-500-00-000 M&I=$98.50 11-000-223-580-00-000 $436.89 

NJASL 2016 Fa II Conf. T=$52.78 

Mandarino, L. Ocean Place Resort 11/18/16 $150.00 L=$103.00 
I 22 Media Specialist JFK Long Branch 11/19/16 (MEMBER) 11-000-223-500-00-000 M&I=$98.50 11-000-223-580-00-000 $404.28 

NJASL 2016 Fall Conf. 11/17/16 

I Weiss, T. Ocean Place Resort and $150.00 Not 

23 Media Special ist GWMS Long Branch 11/18/16 (MEMBER) 11-000-223-500-00-000 Requested N/A $150.00 

I 
-- - ._- ,--NJASL 2016 Fall Conf. 11/17/16 T=$39.99 

Mason, C. I Ocean Place Resort I Thru $150.00 i L=$206.00 

24 Media Specialist IPack Long Branch (Presenter) 11/19/16 (MEMBER) I 11-000-223-500-00-000 M&I=$88.S0 I 11-000-223-580-00-000 $484.49 
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i NJASSW 2016 Fall Conf. I I i 

Pavlak, B. I FEA/NJPSA Bldg. Not 

25 CST/ Soc. Worker 'SCMS Monroe Twsp. 10/24/16 $9S.00 11-000-223-S00-00-000 Requested N/A $9S.00 

NJPSA/FEA Legal One Anti -

Bullying Specialist 

Edwards, S. Certificate Program - 10/13/16 

School FEA/NJPSA Center- 2/7/17 

26 Counselor Ryer. Monroe Twsp 4/25/17 $450.00 11-O0()"223-500-0()"OOO T=$38.64 11-000-223-580-00-000 $488.64 

Phonak Pediatrics: 

Ricciardi, P. Managing the Modern 

Tch Deaf & Hard of Classroom - NY Marriott 

27 Hearing Preak. Marquis - NYC 11/8/16 N/A , N/A I T=26.96 11-000-223-580-00-000 $26.96 

I Principals/ 

I Superintendents 10/14/16 

Reichman, D. Admin. Roundtable - Caldwell Plus 3 Not 

28 Dir. Elem. Educ. Bldg. Univ. - Caldwell Dates TBD $50.00 11-O00-24()"50()"54-O00 Requested N/A $50.00 
Rutgers 2016 Gifted 

Betron, S. Education Conference 

GATES -Gr. 4 & S Doubletree/Hilton 

Enrichment Somerset Hotel & Conf. Not 

29 Specialist K-5 District Center - Somerset 11/18/16 $189.00 11-000-223-500-00-000 Requested N/A $189.00 

Rutgers 2016 Gifted 

I 
I 

Bialkin, S. Education Conference 

GATES -Gr. 4 & 5 Doubletree/Hilton 

Enrichment Somerset Hotel & Conf. Not 

30 Specialist K-5 District Center - Somerset 11/18/16 $189.00 11-000-223-500-00-000 Requested i N/A $189.00 

Rutgers 2016 Gifted I 

! Petrie, D. , Education Conference 

I GATES -Gr. 4 & 5 I Doubletree/Hilton 

Enrichment 

I District 

Somerset Hotel & Conf. I , I 
31 Specialist K-5 Center - Somerset 11/18/16 $189.001 11-000-223-500-00-000 i T=$29.14 I l1-O00-225-580-O()"000 $218.14 

'Ryer. 

Visual Rehabilitation for I 
I 

Furman, L. Pediatrics - Sheraton Not 

32 Phys. Therapist Parsippany - Parsippany 10/13/16 $199.99 11-000-223-500-00-000 I Requested N/A $199.99 
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, 

I 

I 
; 

Visual Rehabilitation for 

Smith, N. Pediatrics - Sheraton Not 

33 Occup.Therapist Ryer. Parsippany - Parsippany 10/13/16 $199.99 11-000-223-500-00-000 Requested N/A $199.99 

WPU 7th Annual 

Buranicl, M. Educational Technology I Not I , 
34 ASSP/ELA Gr. 7 AWM5 Conf. - WPU - Wayne 11/18/16 $95.00' 11-000-223-500-00-000 Requested N/A $95.00 

I WPU Prof. Development 

Conference: ID and 

Cano, Nicholas Intervention of Anxiety in I Not 
I 

35 School Counselor JFK Schools - WPU - Wayne 11/1/16 $50.00 11-000-223-500-00-000 Requested N/A $50.00 

WPU Prof. Development 

Conference: 10 and 

Schlachter, D. Intervention of Anxiety in $45.00 Not 

36 School Counselor GWMS Schools - WPU - Wayne 11/1/16 (discount) 11-000-223-500-00-000 Requested N/A $45.00 , 
WPU Prof. Development I 

lovenhelm, S. Conference: 10 and 

CST School Intervention of Anxiety in Not 

37 Psychologist AWMS Schools - WPU - Wayne 11/1/16 $50.00 11-000-223-500-00-000 Requested I N/A $50.00 

TOTAL $6,455.12 

--
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COLLABORATNE FffiLD EXPERrnNCE AGREEMrnNT BETWEEN 
WILLIAM PATERSON UNIVERSITY AND WAYNE SCHOOL DISTRICT 

Page 128 of 253 

It is agreed that the College of Science and Health at William Paterson University (WPUNJ) and WAYNE SCHOOL 
DISTRICT have joined together to offer a speech language specialist (SLS) extern ship experience for a WPUNJ student. 

The University commits itself to the following: 

1. To insure that the WPUNJ student has met all academic requirements as prerequisites to this experience; 

2. To send to the cooperating SLS an externship handbook, and all necessary evaluative material; 
3. To provide support services for the WPUNJ student; 

4. To assign a university field supervisor whose responsibilities include observing the WPUNJ student one time, 

meeting with the cooperating teacher, advising the student on ways to improve, and being responsible for issuing 

the externship experience grade; 
S. To notify the school immediately, followed by written notification to the district office, if the WPUNJ student is 

to be removed from the school. 

Wayne School District commits itself to the following: 

1. To provide a classroom facility where the WPUNJ student will provide speech therapy to students in WAYNE 

SCHOOL DISTRICT; 
2. To assign a cooperating SLS using the ASHA Technical Report (Appendix I in handbook) as a guide in selecting 

this individual; 

3. To provide a quality learning experience for the WPUNJ student; 
4. To assist the WPUNJ student with daily plans and presentation, observe the actual therapy and offer suggestions 

for improvement; 
S. To submit interim and final reports to the WPUNJ Speech and Hearing Clinic; 

6. To detail in writing to the Director of the WPUNJ Speech and Hearing Clinic the reasons for the termination of a 

student's externship experience by the school. 
Both the Un"iversity and WAYNE SCHOOL DISTRICT abide by the Family Educational Rights and Privacy Act which 

prohibits the disclosure of student records to unauthorized third parties and the Health Insurance Portability and 

Accountability Act of 1996 (HIPAA) to the extent applicable. 
This Agreement shall exist for the duration of time that the WPUNJ student is functioning in the extern ship program in 

WAYNE SCHOOL DISTRICT. This Agreement shall terminate at the time the WPUNJ student completes or is removed 
from WAYNE SCHOOL DISTRICT extern ship assignment. It is mutually agreed that at no time shall either party 
discriminate against any party to or beneficiary under this agreement based upon color, religion, sex, sexual orientation, 

national origin, age, veteran status and/or handicap. 

Step en Bolyai, Vic 

Administration and Finance 

Wayne School District 

'-1 (' / 
~tttA dULJ. fW A. ~u.L0h 
Agency Signature 

1--II - lb 
Date 
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Client # 203601 

MEMO~UMOFmS~CE I Date Issued 
July 7, 2016 

Producer This memorandum is issued as a matter oi 

Mercer Consumer, I service: of 
information only and confers no rights upon 
the holder. This memorandum does nol 

Mercer Hc:allh & Benefits Administration LLC amend, extend alter the P.O. Box 14576 or coverages 
Des Moines, IA 50306-3576 afforded by the Certificate listed below. 
www.pl"Ollablllty.com 

Company Affording Coverage 
Insured Liberty Insurance Underwriters Inc 
The Students of William Paterson University of 
New Jersey 
College of Science eft Health 
300 Pompton Road 
Wayne, N107470 

This is to certify that the Certificate listed below has been issued to the insured named above for the policy period 
indicated, not withstanding any requirement, tena or condition of Bny contnct or other document with respect to which this 
memorandum may be issued or may pertain, the insurance afforded by the Certificate described herein is subject to all the 
terms, exclusions and conditions of such Certificate. The limits shown may have been reduced by paid claims. 

Type of Insurance Certificate Effective Date Expiration Date Limits 
Number 

Professional Liability AHV -102899005 07/01/2016 07/0112017 Per 52,000,000 
Occurrence 

54,000,000 
Aggregate 

General Liability Per 
Occurrence 

Aggregate 

Evidence of Insurance 
Faculty is only covered while instructing the students. The school is named as Bn additional insured. 
Memorandum Holder: Should the above described Certificate be 

cancelled before the expiration date thereof, the 
The Students of William Paterson University of issuing company will endeavor to mail 30 days 
New 1ersey written notice to the Memorandum Holder namecl 
College of Science & Health to the left, but failure to mail such notice shal 
300 Pompton Road impose no obligation or liability of any kind UPOIl 

Wayne, NJ 07470 the company, its agents or representatives. 

Authorized Representative 

~~.~ 

Mark Brostowitz 
Principal 

CA Ins Lic. #0039709, In CA d/b/a Mercer Health & Benefits Insurance Services LLC 
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SALARY ADJUSTMENTS 2016·2017 

FROM TO 

LAST NAME FIRST NAME FROM STEP SALARY TO STEP SALARY 

1 Broe Elaine Step 7 BA+15 $ 60,200 Step 7 MA $ 63,400 

2 Brown Lauren Step 7 MA+15 $ 66,400 Step 7 MA+30 $ 70,700 

3 Callahan Brian Step 2 BA+15 $ 53,600 Step 2 MA+15 $ 59,200 

4 Caraballo Cary Step 3 MA+15 $ 60,500 Step 3 MA+30 $ 64,200 

5 Flower Douglas Step 15 MA $ 83,400 Step MA+15 $ 88,300 

6 Holland Margaret Step 2 MA15 $ 59,200 Step 2 MA+30 $ 62,900 

7 Kopacz Mary Step 15 MA+15 $ 88,300 Step 15 MA+30 $ 94,600 

8 Luppino Danielle Step 2 MA $ 56,800 Step 2 MA+15 $ 59,200 

9 Mahoney Deborah Step 20 MA+ 15 $ 107,100 Step 20 MA+30 $ 114,400 

10 Rohan Larissa Step 5 MA+15 $ 63,000 Step 5 MA+30 $ 66,900 

11 Rohan Timothy Step 5 MA+15 $ 63,000 Step 5 MA+30 $ 66,900 

12 Spirock Michelle Step 10 MA $ 69,100 Step 10 MA+30 $ 78,200 
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School 

APPROVAL OF ELEMENTARY EDUCATION CHAPERONE LIST 
FAIRVIEW LAKE ENCAMPMENT FOR 5TH GRADERS 

2016/2017 . 

Lafayette Date: Nov. 15-16, 2016 
1 Tina Woiski 
2 Nicoletta Grave' 
3 Kim Mathisen 
4 Gina Rosa 
5 Elizabeth Tengwall (Nurse) 

Fallon 
1 Denise Malone 
2 Joe Maio 
3 Sue Caplan 
4 Jerry Romel 
5 Peggie Biondo 
6 Diane Nigro 
7 Jennifer Hamilton 

J.EK 
1 Ellen Klein 
2 Denise Indomenico 
3 Joanne Tagliamonte 
4 Stephen Viti 
6 Kathleen Correia 

Date: Nov. 15-16, 2016 

Date: Nov. 15-16, 2016 

7 Kathy Peragallo (Nurse) 

Ryerson Date: Mar. 23-24, 2017 
1 Lindsey Hassert 
2 Stefanie Disimino 
3 Jade Iorio 
4 Carla Wharton 
4 Jane D'annunzlo-Drehetz (Para) 
5 Connie Venturelli (Nurse) 

Packanack Date: Mar. 23-24, 2017 
1 Lisa Buckley 
2 Karen Holgersen 
3 Michele Mordkoff 
4 Matthew Grossman 
5 Aimee Bongiovanni (Nurse) 

2016-2017 Extra Curricular 10/6/16 Acct. #11-401-100-110-00-000 

Page 141 of 253 
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School 

APPROVAL OF ELEMENTARY EDUCATION CHAPERONE LIST 
FAIRVIEW LAKE ENCAMPMENT FOR STH GRADERS 

2016/2017 (cont'd) 

Randall 
1 Serge Sosnov 
2 laura Mazza 
3 Brittany Titus 
4 Marc DelSordo 

Date: Mar. 23-24,2017 

5 Kim Depetris (Nurse) 

Pines Lake 
1 David McGrath 
2 Laura luizzi 
3 Heather Weinstein 
.4 Allison Sullivan 

Date: Mar. 30-31, 2017 

5 Susan Napolitano (Nurse) 

L.Qu 
1 C. Duin-Savastano 
2 Allison Jones 
3 Scott Restaino 
4 Julia Kelly (Nurse) 

m 
1 Beth DeMayo 
2 Kim Glenllon 
3 James Rapp 
4 Julia Kelly (Nurse) 

Date: Mar. 30-31, 2017 

Date: Mar. 30-31,2017 

Alternates: All Elementary Staff 

2016-2017 Extra Curricular 10/6/16 Acct. #11-401-100-110-00-000 

Page 142 of 253 
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PARENT VISITATION DAY 

School Pines Lake 
1 Sandra Ransinangue 
2 Maria Piccininno 
3 Rosa Romano (sub) 

T.Dey 
1 Donna Papile 
2 Denise Minogue 
3 Nancy Van Horn (sub) 
4 Barbara Rabkow (sub) 
5 Traci Pirruccio (sub) 

APT 
1 Nicoletta Minervini 
2 Geri Novack 
3 Nicole Milhauer (sub) 
4 Tara Graham (sub) 
5 Josephine Vigorito (sub) 

Ryerson 
1 Gina Berardi 
2 Magie Mercado 
3 Christine Salzone (sub) 
4 Jodi Zaccone (sub) 

Packanack 
1 Richard Kane 
2 Lisa Hogan 
3 Debbie Taylor (sub) 
4 Janice Maskal (sub) 
5 Carol Martins (sub) 

Randall carter 
lUnda Mamary (a.m.) 
2 Ida Passaro (p.m.) 
3 Maria Schweighardt (sub) 
4 Nurije Oira (sub) 

Lafayette 
1 Bonnie Dwyer 
2 Anna Giuliano 
3 Lora Ingui (sub) 
4 Nadine Azar (sub) 

NOVEMBER 17.2016 
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APPROVAL OF CAFETERIA PLAYGROUND AID COVERAGE 
PARENT VISITATION DAY 

Fallon 
1 Diane Ascione 
2 Gina Yannuzzi 
3 Catherine Carnevale (sub) 
4 Cheryl Smith (sub) 
5 Marianne Coogan (sub) 

JFK 
1 Habibe Ramadani 
2 Dawn Berkman 
3 Sue Verilli (sub) 
4 Pauline Vitale (sub) 
5 Karen Stack (sub) 

2016 CPA Coverage-Parent Visitation 10/6/16 

NOVEMBER 17, 2016 
(cont'd) 

Acct. #11-000-262-107-00-006 
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PSAT APPROVAL OF STAFF FOR PSAT 10/15/2016 

PSAT Staff for Wayne Valley High School RAccount #11-000R21~11R1~OO 

1 Felicia Miller Supervisor 

2 Kristin Jarger Associate Supervisor 

3 Annette Avolio Associate Supervisor 

4 Catherine Corter Associate Supervisor 

5 Ellamay Stankus Associate Supervisor 

6 Brian Watson Associate Supervisor 

7 Christina Finnegan Associate Supervisor 

8 Suzanne Deutsch Associate Supervisor 

9 Carolyn Esposito Associate Supervisor 

10 Lucila Couso Associate Supervisor 

11 Jennifer Montana Associate Supervisor 

12 Noel Anderson Associate Supervisor 

13 Keith Parian Associate Supervisor 

14 Susan Conklin Associate Supervisor 

15 Marissa French Associate Supervisor 

16 Michael Paul Associate Supervisor/Extended TIme 

17 Patrice Rogoza Proctor 

18 Filomena Gaccione Proctor 

PSAT Staff for Wayne Hills High School R Account #11-OO0-21~111R16-000 

1 Monica Mann Supervisor 

2 Cindy Gorkowski Associate Supervisor 

3 Bruce Keogh Associate Supervisor 

4 Nancy Kowalski Associate Supervisor 

5 Jennifer Piro Associate Supervisor 

6 Debra Mastrogiovanni Associate Supervisor 

Page 145 of 253 
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7 Amanda Keams Associate Supervisor 

8 Anna Schlesier Associate Supervisor 

9 Nicole Vara Associate Supervisor 

10 Joyce Savastano Associate Supervisor 

11 Holly Johnson Associate Supervisor 

12 Robert Hittinger Associate Supervisor 

13 Gary Henke Associate Supervisor 

14 Pam Clark Associate Supervisor 

15 Ammie Dumalagan Associate Supervisor 

16 Jaris Rousseau Associate Supervisor 

17 Tamera Conforth Associate Supervisor 

18 Pam Bums Associate Supervisor 

19 Andrew Reitter Associate Supervisor/Extended Time 

20 Gina Anthony Associate Supervisor/Extended Time 

21 Virginia Chiller Associate Supervisor/Extended Time 

22 Beverly Sullivan Proctor 

23 Ava Berk Proctor 



APPROVAL OF SECONDARY VOLUNTEERS 10/6/16 
Regular Meeting Minutes - October 6,2016 

Wayne Hills HS-Volunteer Clubs 2016/2017 

1 Athletic Training Scarpa, Corinne 

2 Chemistry Bayliss. Jacqueline 

3 Chess Van Ness, Chris 

4 Computer Science Ascione, Neil 

5 Engineering Sherger, Erika 

6 Film Studies Van Ness, Chris 

7 French Honor Society Greenberg, Linda 

8 Future Doctors Bums, Pam 

9 Graphics Noll. Patricia 

10 Green Faley, J 

11 GSA Sicherer, Mati 

12 Improv Levy, Michael 

13 International HoI/and, Margaret 

14 Italian Honor Society Pierri, Marianna 

15 NAHS Vallario, Rosalie 

16 Patriot Robotics Yost, Robert 

17 Patriot Robotics Patel, Oax (assistant) 

18 Photo Clark, Pam 

19 Random Acts of Kindness Club Andrew Poalillo 

20 SADD King, Donna 

21 Science League DiFina, Anthony 

22 Social Sports Green, Todd 

23 Spanish Honor Society Schalago, Claudia 

24 Stand Up for a Cause Homes, Kathleen 

25 Student Ambassadors King. Donna 

26 STARS Stark, Cheryl & Getzke, Sarah 

27 Tri-M Honor Society Paterno, Matthew 

28 Ultimate Frisbee Berkowitz, Taylor 

29 Volunteers in Public Schools(ViPS) Mihalasky, Susyn 

30 Wayne Hills Leo Club Price, Susan 
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Wayne Valley HS-Volu':!teer Clubs 2016/2017 

1 Auto Club 

2 Chess Club 

3 Environmental Club 

4 Gay Straight Alliance 

5 Italian Club 

6 Leo Club 

7MEVO 

8 MockTrlal 

9 National Art Honors Society 

10 National History Club 

11 People to People 

12 Latin Club 

13 Ultimate Frisbee 

14 NHS Assistant 

15 Garden Club 

16 WE ACT 

17 Coffee House Club 

Bergen. Ken 

Slater, Pat 

MIAeRart, Kelly 

Mapp. I(j~. Colli, Sabrina 

Parian, Keith 

Ruffini. AI 
Pari an, Keigh 

Open 

Gingerelli. Angela - Olivo, Kristen 

Open 

Ma~~, Kim 

Driscoll. David 

TBA 

Kutzleb, Brian 

Drozjock, David 

McC~mbley. Meredith and Hall, Abigail 

Smith. Zachary 

Schuyler Colfax Middle School - Volunteer Clubs 2016/201 

Lisa Klink, Tracy Mara. 
1 Mutts Club Caitlin Rodgers 
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POLICY 
WAYNE TOWNSHIP 

BOARD OF EDUCATION 
TEACHING STAFF MEMBERS 

3240IPage 1 of2 
Professional Development for Teachers 

and School Leaders 
Jun 16 

3240 PROFESSIONAL DEVELOPMENT FOR TEACHERS M 
AND SCHOOL LEADERS 

The Board of Education encourages all teaching staff members to pursue a 
program of continuing professional development by course work or matriculation 
in institutions of higher learning, participation in workshops and conferences, 
membership in professional organizations, and/or independent scholarship. 

Teaching staff members may be permitted to: visit other schools and classrooms; 
attend local, regional, or national conferences; participate in committees, 
workshops, and panels, both within and outside the district. Requests for 
participation in such professional development activities must be submitted in 
writing to the Superintendent or designee for approval. In addition, the Board of 
Education must approve all travel expenditures in accordance with N.J.S.A. 
18A:11-12 and the State of New Jersey Department of the Treasury, Office of 
Management and Budget Circulars 08-19-0MB and 06-14-0MB (OMB 
Circulars) and any superseding circulars and any additional requirements set forth 
in N.J.A.C. 6A:23A-7 et seq. 

A teaching staff member who has been granted time off and/or approved to be 
reimbursed for a professional development activity shall submit to the 
Superintendent or designee, with a copy to the School Business 
AdministratorlBoard Secretary, within ten working days, a brief written report 
that includes the primary purpose of the travel, the key issues addressed at the 
event, and their relevance to improving instruction or the operations of the school 
district. 

All active teachers, defined as staff whose positions require possession of the 
instructional or educational services certificates in accordance with N.J.A.C. 
6A:9 8, 10, 11, aad 13 6A:9C-8 through 11 and 13 and all active school leaders 
serving on a permanent or interim basis whose positions require possession of the 
Chief School Administrator, Principal, or Supervisor endorsement in accordance 
with NJ.A.C. 6A:9 12 6A:9B-12 shall comply with the professional development 
requirements as outlined in N.J.A.C. 6A:9 15.1 6A:9C-4.1 et seq. 

To meet the professional development requirement, each teacher shall be guided 
by an individual Professional Development Plan (PDP), which shall include at 
least twenty hours per year of qualifying activities as outlined in N.J.A.C. 
6A:9 15.4 6A:9C-4.4. The PDP shall be developed by each teacher's supervisor 
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POLICY 
WAYNE TOWNSHIP 

BOARD OF EDUCATION 
TEACHING STAFF MEMBERS 

3240IPage 2 of 2 
Professional Development for Teachers 

and School Leaders 
Jun 16 

in consultation with the teacher and shall align with the Professional Standards for 
Teachers in N.J.A.C. 6A:9 3 6A:9-3.3 and the Standards for Professional 
Learning in N.J.A.C. 6A:9 15.3 6A:9C-3.3. The PDP shall be effective for one 
year, updated annually, and shall include; at least the minimum requirements 
outlined in N.lA.C. 6A:9 15.4(e) 6A:9C-4.4(c). 

District-level and Sschool-Ievel professional development planning and 
implementation shall be in accordance with the requirements of N.J.A.C. 
6A:9 15.5 6A:9C-4.2. DisB'iet le'fel fJrefessioaal ae¥elofJlfteat fJlaBBiag aBa 
ilftfJlelfteatatioa shall ae ia aeeoraaaee with N.J.A.C. 6A:9 15.6. 

Implementation of the professional development requirement for school leaders 
shall be in accordance with N.J.A.C. 6A:9 15.7 aBa 15.8 6A:9C-4.3. 

The Board of Education shall comply with the monitoring and assistance 
requirements as outlined in N.J.A.C. 6A:9 15.9 6A:9C-4.4. 

The Board shall monitor and enforce the professional development requirements 
for teachers and school leaders set forth in N.J.A.C. 6A:9 15 6A:9C-4.1 et seq. 
and shall actively assist and support the provision of opportunities and resources, 
and the efforts by teachers and school leaders to meet the professional 
development requirements. 

N.lS.A. 18A:31-2; 18A:6-111 
N.lA.C. 6A:9-3.3; 6A:13-2.1; 6A:9B-12; 6A:9 15.1 et seq. 

6A:9C-3.3; 6A:9C-4.1 et seq.; 6A:9C-8 through 11 and 13 

Adopted: 15 October 2009 
Revised: 21 October 2010 

12 September 2013 
2 October 2014 

M 
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POLICY 
WAYNE TOWNSHIP 

BOARD OF EDUCATION 
TEACHING STAFF MEMBERS 

3244/J)age 1 of 1 
In Service Training 

Jun 16 
M 

ABOLISHED 
3244 IN SERVICE TRAINING 

THe Board of EdHcation Belie'/es tHat tfte contiBHing imJ)ro,tement of tfte 
J)rofessional skills of teacHing staff memBers is essential to tHe J)ro'lision of a 
tftOroHgH and efficient system of edHcation. THe Board acceJ)ts the resJ)onsiBility 
for J)ro'liding training for staff memBers in order to encoHfage and foster tHeir 
J)rofessional growtft aad iftlJ)ro¥e tfte instrHctioaal and sHfJJ)ort services of tftis 
district. Staff training SHall inclHde district wide and sCHool wide J)rograms as 
well as iadividHal J)ersonal imJ)ro'lement J)rograms. 

THe SHfJeriBtendeat SHall J)lan and J)resent to tfte Board a J)rogram of ia service 
traiaing tHat is consistent witft tfte assessed needs and goals of tfte district. THe in 
seryice training J)rogram will Be de'/eloJ)ed in coasHltatioa witft 8fJJ)roJ)riate 
teacHiag staff memeers aad SHall iaclHde tfte demonstraele resHlts By WHiCH tfte 
effecti'leness of the J)rogram will Be e'/aIHated. 

THe SHJ)eriBteadent SHall reJ)ort (1Il8IHhIy, 1IRIHI8IIy, per-iadiesIIy, 
edIeF) to tfte 80ard oa the coadHct of tfte in service trainiag J)rogram and tfte 
resHlts of its e'laIHatioa. 

N.J.A.C.6A:9 15.1 et seq. 

AdoJ)ted: 



Regular Meeting Minutes - October 6,2016 Page 152 of 253 

POLICY 
WAYNE TOWNSHIP 

BOARD OF EDUCATION 
SUPPORT STAFF MEMBERS 

4159/page 1 of 1 
Support Staff Member/School District 

Reporting Responsibilities 
Jun 16 

4159 SUPPORT STAFF MEMBER/SCHOOL DISTRICT 
REPORTING RESPONSIBILITIES 

All support staff members shall be required to report their arrest or indictment for 
any crime or offense to the Superintendent of Schools within fourteen calendar 
days of the arrest or indictment. For purposes of this policy, "support staff 
members" shall include all school district employees who hold a position in the 
school district for which no certificate issued by the New Jersey State Board of 
Examiners is required. 

The report submitted to the Superintendent shall include the date of arrest or 
indictment and charge(s) lodged against the support staff member. Such support 
staff members shall also report to the Superintendent the disposition of any 
charges within seven calendar days of the disposition. Failure to comply with 
these reporting requirements may be deemed "just cause" for disciplinary action, 
which may include termination or non-renewal of employment in accordance with 
law. 

Teaching staff members are required to report their arrest or indictment for any 
crime or offense in accordance with Policy 3159 and N.lA.C. 6A:9 17.1 
6A:9B-4.3. 

The school district shall make these reporting requirements known to all new 
support staff members upon initial employment and to all employees on an annual 
basis. 

Adopted: 
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POLICY 
WAYNE TOWNSHIP 

BOARD OF EDUCATION 

5305 HEALTH SERVICES PERSONNEL 

STUDENTS 
5305/Page I of 4 

Health Services Personnel 
Jun 16 

The Board of Education shall appoint at least one school physician pursuant to 
N.J.S.A. 18A:40-1. The Board may appoint a lead school physician to serve as 
health services director if more than one school physician is required. The school 
physician shall be currently licensed by the New Jersey Board of Medical 
Examiners in medicine or osteopathy whose training and scope of practice 
includes child and adolescent health and development. The school district shall 
conduct a criminal history background check on any physician before entering 
into an agreement for delivery of services. 

The school physician shall provide, at a minimum, the following services: 

1. Consultation in the development and implementation of school 
district policies, procedures, and mechanisms related to health, 
safety, and medical emergencIes pursuant to N.J.A.C. 
6A:16-2.1(a); 

2. Consultation to school district medical staff regarding the delivery 
of school health services, which includes special health care needs 
of technology-supported and medically fragile children, including 
students covered by 20 U.S.C. § 1400 et seq., Individuals with 
Disabilities Education Improvement Act; 

3. Physical examinations conducted in the school physician'S office 
or other comparably equipped facility for students who do not have 
a medical home or whose parent has identified the school as the 
medical home for the purpose of a sports physical examination; 

4. Provision of written notification to the parent stating approval or 
disapproval of the student's participation in athletics based upon 
the medical report; 

5. Direction for professional duties of other medical staff; 

6. Written standing orders that shall be reviewed and reissued before 
the beginning of each school year; 
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POLICY 
WAYNE TOWNSHIP 

BOARD OF EDUCATION 
STUDENTS 

5305/Page 2 of 4 
Health Services Personnel 

Jun 16 

7. Establishment of standards of care for emergency situations and 
medically-related care involving students and school staff; 

8. Assistance to the certified school nurse or non-certified nurse in 
conducting health screenings of students and staff and assistance 
with the delivery of school health services; 

9. Review, as needed, of reports and orders from a student's medical 
home regarding student health concerns; 

10. Authorization of tuberculin testing for conditions outlined In 

N.J.A.C.6A:16-2.2(c); 

11. Review, approval, or denial with reasons of a medical home 
determination of a student's anticipated confmement and resulting 
need for home instruction; and 

12. Consultation with the school district certified school nurse(s) to 
obtain input for the development of the school nursing services 
plan pursuant to N.J.A.C. 6A:16-2.1(b). 

The Board shall employ a certified school nurse to provide nursing services while 
school is in session pursuant to N.J.S.A. 18A:40-1 and 3.3. The certified school 
nurse shall work under the direction of the school physician and Superintendent of 
Schools. 

The certified school nurse shall possess a standard educational certificate with a 
school nurse endorsement or school nurse/non-instructional endorsement pursuant 
to N.J.A.C. €;A:9 13.3 or 13.4 6A:9B-14.3 or 14.4. The certified school nurse 
shall possess a current New Jersey registered professional nurse license issued by 
the New Jersey State Board of Nursing; a bachelor's degree from a regionally 
accredited college or university; a current Cardiopulmonary Resuscitation (CPR) 
and Automated External Defibrillators (AED) certification as issued by the 
American Heart Association, the American Red Cross, the National Safety 
Council, or other entities determined by the Department of Health to comply with 
the American Heart Association's CPR guidelines. 

The certified school nurse shall complete training in airway management and in 
the use of nebulizers and inhalers consistent with nationally recognized standards 
including, but not limited to, those of the National Institutes of Health and the 
American Academy of Allergy, Asthma, and Immunology. 
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The role of the certified school nurse shall include, but not be limited to: 

1. Carrying out written orders of the medical home and standing 
orders of the school physician; 

2. Conducting health screenings which include height, weight, blood 
pressure, hearing, vision, and scoliosis pursuant to N.1.A.C. 
6A: 16-2.2 and monitoring vital signs and general health status for 
emergent issues for students suspected of being under the influence 
of alcohol and controlled dangerous substances pursuant to 
N.1.S.A. 18A:40-4 and 12; 

3. Maintaining student health records, pursuant to N.l.S.A. 18A:40-4 
and N.l.A.C. 6A:16-2.4; 

4. Recommending to the school Principal students who shall not be 
admitted to or retained in the school building based on a parent's 
failure to provide evidence of the child's immunization according 
to the schedules specified in N.J.A.C. 8:57-4; 

5. Annually reviewing student immunization records to confirm with 
the medical home that the medical condition for the exemption 
from immunization continues to be applicable, pursuant to 
N.J.A.C.8:57-4.3; 

6. Recommending to the school Principal exclusion of students who 
show evidence of communicable disease, pursuant to N.J.S.A. 
18A:40-7, 8, and 10; 

7. Directing and supervising the emergency administration of 
epinephrine and glucagon, and training school staff designated to 
serve as delegates, pursuant to N.J.S.A. 18A:40-12.6 and 12.14; 

8. Administering asthma medication through use of a nebulizer; 

9. Directing and supervising the health services activities of any 
school staff to whom the certified school nurse has delegated a 
nursing task; 

10. Providing classroom instruction in areas related to health pursuant 
to N.1.A.C. 6A:9 13.3 6A:9B-14.3; 
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11. Reviewing and summanzmg available health and medical 
information regarding the student and transmitting a summary of 
relevant health and medical information to the Child Study Team 
for the meeting pursuant to NJ.A.C. 6A:14-3.4(h); 

12. Writing and updating, at least annually, the individualized health 
care plan and the individualized emergency healthcare plan for 
stUdents' medical needs and instructing staff as appropriate; 

13. Writing and updating, at least annually, any written healthcare 
provisions required under Section 504 of the Rehabilitation Act of 
1973,29 U.S.C. § 794(a), for any student who requires them; 

14. Assisting in the development of and implementing healthcare 
procedures for students in the event of an emergency; 

15. Instructing teachers on communicable disease and other health 
concerns, pursuant to N.lS.A. 18A:40-3; and 

16. Providing other nursing services consistent with the nurse's 
educational services certification endorsement as a school nurse 
issued by the State Board of Examiners and current license 
approved by the State Board of Nursing. 

A certified school nurse who possesses the school nurse/non-instructional 
certificate is not authorized to teach in areas related to health pursuant to N.lA.C. 
6A:9 13.4 6A:9B-14.4. 

The Board may appoint a non-certified nurse under the supervision of a certified 
school nurse to supplement the services of a certified school nurse in accordance 
with the provisions of N.J.A.C. 6A: 16-2.3(c). The non-certified nurse shall be 
assigned to the same school building or complex as the certified school nurse 
pursuant to N.lS.A. 18A:40-3.3(a) and is limited to providing services only as 
permitted under the non-certified nurse's license issued by the State Board of 
Nursing. 

NJ.A.C. 6A:9 13.3 6A:9B-14.3; 6A:9 13.4 6A:9B-14.4; 6A:16-2.3 

Adopted: 15 October 2009 
Revised: 4 December 2014 Adopted: 
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The Board of Education recognizes that depression and self-destruction are 
problems of increasing severity among children and adolescents. A student under 
severe stress cannot benefit fully from the educational program and may pose a 
threat to himself or herself or others. 

The Board directs all school personnel to be alert to the student who exhibits 
behavioral warning signs of potential self-destruction or who threatens or attempts 
suicide. Any such signs or the report of such signs from another student or staff 
member should be taken with the utmost seriousness and reported immediately to 
the Building Principal, who shall notify the student's parent(s) ar legal gt:lareiaB(s) 
and other professional staff members in accordance with administrative 
regulations. 

A potentially suicidal student shall be referred to the Child Study Team for 
appropriate evaluation and/or recommendation for independent medical or 
psychiatric services. In the event that the parent(s) ar legal gt:lareiaB(s) objects to 
the recommended evaluation or indicates an unwillingness to cooperate in the best 
interests of the student, the Child Study Team may contact the Department of 
Children and Families, Division of Child Protection and Permanency New 
Jersey Di1/isieB ef Yemh aBe Family Serviees to request that agency's 
intervention on the student's behalf. 

[Optional 

{The Superintendent shall, in consultation with appropriate teaching staff 
members and mental health organizations, develop and implement a stress 
reduction program for students in grades through to 
address the problem of depression, help students toward alternative ways of 
resolving stressful situations, and encourage students to help one another.] 

In accordance with the provisions ofNJ.S.A. 18A:6-11l and l8A:6-112, as part 
of the required professional development for teachers as outlined in NJ.A.C. 
61'\:9 15.1 et seq. 6A:9C-3 et seq., every teaching staff member must complete at 
least two hours of instruction in suicide prevention, to be provided by a licensed 
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health care professional with experience in mental health issues, in each 
professional development period. The instruction in suicide prevention shall 
include information on the relationship between the risk of suicide and incidents 
of harassment, intimidation, and bullying and information on reducing the risk of 
suicide in students who are members of communities identified as having 
members at high risk of suicide. 

The Superintendent shall prepare and disseminate regulations for the guidance of 
staff members in recognizing the student who contemplates suicide, in responding 
to threatened or attempted suicide, and in preventing contagion when a student 
commits suicide. 

N.J.S.A. l8A:6-111; l8A:6-1l2 
N.J.A.C. (;A:9 15.1 et seEf. 6A:9C-3 et seq. 

Adopted: 
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7522 SCHOOL DISTRICT PROVIDED TECHNOLOGY DEVICES TO 
STAFF MEMBERS 

The Board of Education may provide technology devices to staff members for the 
express purpose of enhancing productivity and improving operational efficiency. 
The purpose of this Policy is to establish general guidelines for the issuance and 
utilization of any school district technology device provided to staff members. 
For the purposes of this Policy, "technology device" or "device" shall include, but 
not be limited to, portable devices such as computers, laptops, tablets, cellular 
telephones, or any other computing or electronic devices the school district 
provides to staff members to be used in their school business related 
responsibilities. 

A technology device provided by the school district to a staff member may 
include pre-loaded software. A staff member shall not download additional 
software onto the technology device or tamper with software included on the 
technology device. Only school district authorized staff members may load or 
download software onto a school district provided technology device. A staff 
member(s) will be designated to administer and implement the issuance of school 
district technology devices to staff members. 

In the event the Board of Education provides a technology device to a staff 
member, the staff member shall be required to sign an agreement with the Board 
of Education requiring the staff member to comply with certain provisions. These 
provisions may include, but are not limited to: 

1. A technology device provided to a staff member shall be used for 
the sole and express purpose of conducting official school district 
business; 

2. Use of all such devices is subject to the school district's acceptable 
use of technology policies and any other Board policies regarding 
appropriate and acceptable conduct by a staff member; 

3. All technology devices are considered the personal property of the 
Board of Education and shall be returned upon termination of 
employment with the school district or immediately upon request 
by the Superintendent of Schools or designee; 
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4. Technology devices provided by the school district to staff 
members may include the school district's software image and pre
loaded software for specific tasks. The iBstallatioB of otBer 
software images or software OB slieB teeBBology ee'liees may oBly 
Be eOBe By seBool aistriet alithorizee staff memBers; 

5. Staff members that are provided technology devices are expected 
to take all appropriate measures and precautions to prevent the 
loss, theft, damage, and/or unauthorized use of such technology 
devices. These appropriate measures and precautions for school 
district provided technology devices to staff members shall 
include, but are not limited to, the following: 

a. Keep the technology device in a locked and secured 
environment when not being used; 

b. Do not leave the technology device in a vehicle for 
prolonged periods of time, especially in extreme 
temperatures; 

c. Kee~ fooe aBe EiriBks aw~r from all teehBology ee'liees 
aBe work areas; 

d. Prohibit the use of any technology device by any other 
person except as authorized by the Superintendent or 
designee; 

e. Do not leave the technology device unattended at any time 
in an unsecured location (e.g., an unlocked empty 
classroom or office); and 

f. Keep the technology device in sight at all times while in 
public places, such as public transportation, airports, 
restaurants, etc. 

6. Should the staff member have reason to believe the technology 
device may have been stolen, the staff member must: 

a. Immediately report the incident to hislher immediate 
supervIsor; 

b. File an official police report documenting the theft; and 
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c. Provide a copy of the police report to hislher immediate 
supervIsor. 

If a staff memBer fails te adftere te these preeedtires, the staff 
memBer will ae Bela legally aBe fiBaBeially respeBsiale fur the 
replaeemeBt ef sHeh teehBelegy ee'Viee. A staff memaer may ae 
fiBaBeially respeBsiale fur the less er eamage ef a teehBelegy 
ee',iee; , 

7. A staff member must contact the district designated staff member 
in the event the technology device is not functioning properly or 
for repairs and/or required maintenance; 

8. The Beare ef E8l:leatieB is 1:llleer Be legal, fiBaBeial, er ether 
ealigatieB te pre'Viee a replaeemeBt teehBelegy ee',iee te aHY 
empleyee whese ee',iee is lest, steleB, er eamagee; 

9. Any technology device provided to a staff member is the property 
of the Board of Education. As such, the staff member shall have 
no expectation of privacy in the use of such device. The 
technology device may have security settings, monitoring or 
auditing software, tracking technology, and any other software that 
could monitor the use of the technology device; 

10. The staff member(s) designated to administer and implement the 
issuance of technology devices to staff members shall: 

a. Maintain direct oversight of the inventory of devices, 
service contracts, agreements, and internal controls for all 
school district provided technology devices provided to 
staff members; and 

b. Ensure compliance with regulatory policies and procedures 
as applicable. 

11. Any violation of Board of Education policies or procedures 
including, but not limited to, school district provided technology 
devices to staff members; acceptable use of computer networks, 
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computers, and resources; and/or inappropriate staff conduct may 
result in appropriate disciplinary action. 

12. Other- ----------------------------------------

13. Other- ----------------------------------------

14. Other- ----------------------------------------

A copy of this Policy shall be attached to the agreement that shall be signed by 
any staff member who receives a technology device in accordance with the 
provisions of this Policy. 

Adopted: 
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Apple Montessori EstImated Cost Allocated Amount Balance --
Lenovo Notebooks $1,076.00 
Acer Desktops $1,185.00 

Total $2,261.00 $4,950.00 $2,689.00 -
--

Happy Day Learnln. Center 
Headphones 119.92 $250.00 $130.08 

- '- r-- - I ----

Agenda 10/6/16 
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23 September 2016 
VIA EMAIL 

Mr. John Maso, 
Director of Building Services 
Wayne Township Board of Education 
50 Nellis Drive 
Wayne, NJ 07470 

RE: Professional Services for Wayne Township BOE 
Supplement to Architect of Record Agreement 
WHHS: Replace the main gym home side bleacher 
WVHS: Replace the 8mall gym bleacher 

Dear Mr. Maso: 

Parette Somjen Architects LLC. appreciates the opportunity to work closely with the Wayne 
Township Public Schools (the "Board") to provide the following professional services for the above 
referenced project C'Projeclj. Parette Somjen Architects L.L.C. (UpSA-) has prepared the following 
proposal based on discussions with you, at our site meeting and walk through with you. This 
~ocument will act as a supplement to our Architect of Record Agreement 

1. PROJECT SCOPE 

Wayne Township Public Schools wishes to replace the small gym bleacher at Wayne Valley HS and 
the main gym home side bleacher at Wayne Hills HS. The Improvements being considered Include: 

A Bleacher Replacement - replace the existing referenced bleachers with new motorized 
bleachers. The new bleachers will match the length and height of the existing bleachers, as 
the Nickerson Corp. standard product can replace The replacement will most likely reduce 
the number of seats based on new code clearance and ADA requirements. This will 
address two concerns: 

1. Allow for easy mechanical operation of the bleachers. 
2. Provide a long lasting, durable product for the school. 

2. PROFESSIONAL SERVICES 

2.1 Information Gathering & Documentation of existing Conditions 

The proce&s will commence wIth the development of project's goals, activities to be accommodated 
and any special reqUirements or considerations that Will guide the design. 

PSA will undertake a field survey of the areas that will be affected by the proposed Work. This 
survey will allow us to familiarize ourselves with the space(s) to be occupied and more importantly to 
develop a floor plan that we refer to as "existing conditions· on which subsequent designs will be 
based. Any exrstlng documentation I drawings that exist shall be provided to PSA for review and 
reference. this phase Includes a visit to measure the gymnasium, bleachers, nearest available 
electric circuit for the new motors and other pertinent information relevant to the areas that will be 
affected by the proposed work. Our Visit will only look to document basic Information that is readily 
visible. Readily visible Is defined as being easily seen without undue difficulty or effort. We do not, 
as part of our basic servic.es, cut or break open walls or ceilings to examine existing conditions. 

2.2 Schematic Design 

PSA shall prepare a Schematic DesIgn Document based on the program provided by the Board. 
The Schematic Design Document shall establish the conceptual design of the project illustrating the 
scale and relationship of the project components. The Schematic Design Documents shall be 
limited to preliminary floor plans. 

2.3 PreHmlnary Budgeting 

Upon approval of the Schematic Design a preliminary budget will be prepared and based on the 
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Basis of Design bleacher by Nickerson Corp. This budget will be Incorporated Into submission to the 
Department of Education. When providing opinions or estimates of probable construction costs upon request 
of the Board, such budgets are based on PSA's experience and qualifications and only represents PSA's 
judgment as a professional generally familiar with the Industry. It Is recognized that neither PSA, nor the 
Board has control over, among other things: (1) the cost of labor, materials or equipment, (2) the Contractors 
methods of determining bid prices, (3) competitive bidding, market or negotiating conditions, or (4) costs of 
governmental approvals Accordingly, PSA cannot and does not warrant or represent In any manner the 
actual cost of construction. As such, the Board agrees that PSA cannot be held liable for any damages 
claimed to have arisen out of construction costs exceeding PSA estimates of same, If any 

2.4 Applications & Submissions 

2.4.1 Department of Education 

The Department of Education requires the submission of an application for various project types. This 
application Includes a number of forms including budgeting forms, timellnes, etc. In addition this submission 
needs to be coordinated with the Districts Long Range Facility Plan (LRFP). If the project 1$ not in the LRFP, 
PSA will complete the necessary paperwork as part of this submission to update the LRFP. 

2.5 Design Development 

Once a Schematic Design is chosen and the various approvals are in place, PSA will undertake the Design 
Development phase. The Design Development shall Illustrate and describe the refinement of the design 
based on feedback from the Board. This typically Includes more detail being incorporated Into the drawings, 
and commonly continues parallel to the construction documents. During this phase some limited time will be 
allocated to the selection and coordlnatlon of finishes and colors. 

It Is possible that the Design Development phase runs parallel to the Department of Education approvals to 
expedite the process. However release for bidding purposes should not be undertaken until the final 
approvals are received. 

2.6 Construction Documents 

PSA shall provide Construction Documents based on the approved Design .Development Document The 
Architectural Construction Documents shall set forth the requirements for construction of the project 
Specifically our Archrtectural Construction Documents shall include; floor plans, elevations, sections and 
details. PSA shall also prepare the necessary Electrical Engineering drawings for the project. 

Environmental Services are excluded from this proposal. Client agrees to engage an environmental 
consultant to coordinate with PSA, when requested and needed by PSA. 

2.7 Contract Administration Services 

PSA shall provide administration of the Project as set forth below. PSA shall be a representative of the Board 
during the Project and shall advise and consult with the Board only as specifically delineated within this 
paragraph: 

2.7.1 Construction Procurement Services 

a PSA shall assist the Board In preparing for bidding by undertaking some or all of the following: the 
preparation of an advertisement or invitation to bid, instructions to bidders and the preparation of bid 
forms. 
b. PSA shall assist In soliciting bids from contractors for the project scope outlined herein and make 
recommendations regarding which contractors to hire for the project.. 

2.7.2 Contract Administration Services 

a. PSA, as a representative of the Owner, shall visit the site periodically to became generally familiar 
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with. and to keep the Owner Informed about, the progress and quality of the portion of the Work when 
fully completed, (2) to endeavor to guard the Own-er against known defects and deficiencies In the 
Work, and (3) to determine In general if the Work Is being performed In a manner Indicating that the 
Work, when fully .completed. will be In accordance with the Contract Documents. However. the 
Architect shall not be required to make exhaustive or continuous on-site inspections to check the 
quality or quantity of the Work. 
b. PSA will conduct on-site observations periodically for the purpose of determining the amounts owed 
any contractor based on contractor's applications for payment compared to work completed in 
accordance with the Contract. Documents. PSA shall make recommendations to the Board as to the 
appropriateness of payment to the contractors for that portion of the work that appears. to have been 
completed In conformance with the Board approved drawings. Those recommendations shall 
thereafter be memorialized In writing. Thereaftet. the Board shall be solely responsible for making 
determinations as to the appropriateness of payment to the contractors for work already performed. 
c. PSA shall provide up to e visits to the site over the duration of the Project during construction. 
Additional visits shall be deemed Additional Services 

Parette SomJ.n Architects LLC and their rep ..... ntatives shall n.lther have control oyar nor be In charg. of, 
nor be respon.lble for, the construction means, methods, techniques, sequences or procedures, or for the 
safety precautions and programs In conn.ctlon with the Work, since theae are sol.ly the Contractor's 
.... pon.lbllltl... PSA does not assume any .... pon.lbility for the Implem.ntatlon, discharge, or monitoring of 
safety standards or practices. 

3. COMPENSATION 

The professional fees for the above reference services will be a lump sum of $7,500.00. This fee excludes 
reimbursable expenses (I.e. printing, deliveries. etc.), which are estimated not to exceed $800.00 and will be billed 
separately. 

$1,000.00 Paragraph 2.1 Information Gathering & Documentation of Existing Conditions & 
Paragraph 2.2 Schematic Design 

$1L500.00 Paragraph 2.3 Preliminary Budgeting and Paragraph 2.4 NJDOE Project Ap~lIcatJon 
$2.500.00 Paragraph 2.5 DeSign Development & Paragraph 2.6 Construction Documents 
$500.00 Paragraph 2.7.1 Construction Procurement Services 
$2.000.00 Paragraph 2.7.2 Contract Administration Services 
$7.500~OO Total 

4. GENERAL CONDITIONS 

This document Is a supplement to the Architect of Record agreement between the district and Parette Somjen 
Architects LLC. This document contains specific information on the project scope. professional services to be provided 
and the professional fee arrangement The Architect of Record agreement between the district and Parette Somjen 
Architects LLC are the general conditions for this supplement 

Any services requested and I or performed beyond those ouUlned herein shall be considered an Additional Service and 
billed accordingly. 

Please accept this as a formal proposal and supplement to our Architect of Record agreement and, if acceptable, 
please sign and return one copy with a PO reference for billing purposes. We thank you for the opportunity to be of 
service and we look forward to a mutually rewarding relationship. Should you have any questions now or at any time, 
please feel free to cpntact the undersigned. 
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The Individual listed below is authorized to execute this Agreement and to tlind the entity listed below In accordance 
with this Agreement and agrees to make payment for the Scope of Services described herein at the terms and 
conditions outlined herein. This agreement Is entered into as of the day and year first written above. I, the 
undersigned have read this agreement and agree to be bound by its terms and conditions. 

ante 
accepted by: 

print name' trtle: 

bu$inessname: ___________ _ date: 

billing contact Information 

printed name: t~1e: 

phone: email ---------------------
biDing address: 


